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A Case for 

Two Year B.Ed. Programme 

N. Venkataiah* 

K. Dorasami** 

It is the teacher who holds the key to die effective t ra n sl ation of edu¬ 
cational policies into concrete actions in the classroom. Preparing teach¬ 
ers professionally competent and committed to the cause, is the responsi¬ 
bility of the teacher education system. In the preparation of secondary 
school teachers, the Colleges of Education are required to develop among 
student-teachers sound knowledge of the subject, the classroom commu¬ 
nication patterns, effective classroom management, technological devices, 
effective and practical transactional strategies in the classroom, attitudes, 
motivation and competence to apply knowledge and skills in a variety of 
school contexts. While there have been some attempts to restructure the 
teacher education curriculum in its design, content and methodology, 
the duration of the B.Ed. programme has remained one year. In fact, a 
longer duration of B£d. programme is necessary for developing the range 
and level of competencies encompassed by the teacher education cur¬ 
riculum. 

Need for a Longer Duration 

While B.Ed. programme of one year's duration is an inherited legacy, 
the issue of its duration has always been under discussion amongst edu¬ 
cationists and educators. 

The Central Advisory Board of Education in its reports 1938-43 indi¬ 
cated its preference for an 18 months duration for the training of teachers 
in high schools. The Secondary Education Commission (1952-53) recom¬ 
mended the desirability of increasing the period to two academic years. 
The Committee on Emotional Integration (1961) too recommended that 
the duration of teacher training courses should not be less than two years 
at any level. Again, foe Education Commission (1964-66) recommended 
that the duration of training course should be one year for graduate stu¬ 
dents but the number of working days in a year should be increased to 
230 days. The National Commission on Teachers under foe Chairman¬ 
ship of Prof. D.P. Chattopadhyaya (1985) was of the view that the exist¬ 
ing one year B.Ed. courses must be made effective both by lengthening 
foe time available and by revamping the current courses and curricula. It 
recommended 220 working days in an academic year. 

Expectations of Teachers of 21st Century 

There is a great need for change in teacher-pupil relationship from 
an authoritarian to a more humane relationship. Helping rather than con¬ 
structing and nurturing rather than building is very much needed. The 
social interaction between foe teacher and students is to be regularised 
on genuine educational patterns, a certain kind of relationship to love 
and to be loved is to be established. The role of the teachers has become 
very challenging, complex and multi-faceted an account of the explosion 
of knowledge and radical changes occurring in the content areas, new 
concepts like individualised instruction, microteaching, programmed 
learning, teaching machine, team teaching, computer assisted instruc¬ 
tion, use of the mass media, heterogeneous socio-economic status groups 
of students and foe explosion of expectations from foe teachers. 

Present B.Ed. Programme 

Of all professional programmes, secondary teacher education pro¬ 
gramme (BEd.) has the shortest duration of one year. Yet, it is a profes- 
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sional course. Let us put some-questions which will 
depict the nature of the course. How far is it able to 
maintain the characteristics of a professional course? 
Is the common man and management worried admit 
me professional characteristics of the course? Can't a 
student without much difficulty and cost, easily ob¬ 
tain the B£d. degree? Do die graduates without apti 1 
tude and seriousness flock to it? Can't every graduate 
afford to complete B.Ed. degree in terms of time and 
cost? Is it not a fact that a few take to it with commit¬ 
ment and many take it as last preference? One has to 
ponder these issues with concern and do something to 
overcome these deficiencies* 

The objectives of the BJ5d. programme cannot be 
achieved at appropriate level in a period of one aca¬ 
demic year. A professional teacher is expected to ac¬ 
quire competence to identify the strengths and weak¬ 
nesses of the educational system at die secondary stage, 
perceive changes which are imminent and inevitable 
and develop a mental make up to utilise appropriately 
die available conditions, situations, resources and 
changes for the benefit of learners and the society. These 
remain as expectations but it is difficult to acquire all 
of them in a short period of one year. Further, one year 
which also includes citizenship camp (10 days), prac¬ 
tice teaching (one month) and inexorably staggered 
practical examinations (15 days) etc, is woefully inad¬ 
equate. Even if die admissions are made in time which 
is seldom the case, and the number of working days is 
increased to 220 as per the NCTE's mandatory require¬ 
ment, the one year duration is inadequate. The con¬ 
tent by itself is too heavy for the prevailing calendar. It 
is too small to impart to the student-teacher, the mini¬ 
mum depth of knowledge, attitude and skills required 
for imbibing a professional outlook and confidence. 
One has to admit the fact that some old and outdated 
methods of teaching are adopted through lectures with 
a minimum practice teaching, that too in a stereotyped 
manner. In other words, time allotted for practice teach¬ 
ing is insufficient and considerable emphasis on de¬ 
velopment of practical skills and competencies required 
of an effective and competent teacher is not being laid. 
Lack of sufficient number of working days at the dis¬ 
posal of the Colleges of Education in one year B.Ed. 
programme is a major drawback. 

Expectations of Two Year B.Ed. Programme 

National Council of Teacher Education (NCTE) 
after reviewing the existing Teacher Education pro¬ 
gramme at secondary level and deliberating at the na¬ 
tional level regarding the role and functions of second¬ 
ary teachers in the 21st century, has recommended that 
the duration of B.Ed. course should be of two years. 

The following are some of the intrinsic reasons for 
the enhancement of duration to two years. It will help in 

1. the intensive interaction between the student- 
. teacher, teacher-educator and the pupils; 

2. developing the necessary skills and competencies 


for understanding the emotional, ^psychological 
and physical, learning requirements of each and 
ever^pupil; 

3. discouraging the nen-serious, and less-committed 
candidates from entering the profession to some 
extent; 

4. enhancing the knowledge competency of a uni¬ 
versity graduate as required of a teacher in the 
school s y s t em; 

5. the teacher being a partner in the teaching learn¬ 
ing process providing purposeful activities 
through self study, observation, using various 
modem techniques of teaching and evaluation of 
tiie pupils' performance; 

6. providing confidence and ability to the teacher to 
plan and work with equals as well as superiors; 

7. improving the competence of the student-teach¬ 
ers to develop the physical, mental, social, emo¬ 
tional, intellectual and aesthetic aspects, i.e., the 
total personality of the students; 

8. gaining sufficient knowledge and the skills of the 
teaching, practical activities, community experi¬ 
ence, practical work, work education and value 
education; 

9. providing the required indepth understanding of 
the socio-political and cultural issues like 
globalisation, free market, information technology 
revolution etc; 

10. adopting methods and techniques such as projects, 
field work, workshops, seminars, discussion, in¬ 
dividual work or small group work etc, for trans¬ 
acting teacher education curriculum to develop 
study habits, enquiry and communication skills; 

11. developing competence in curriculum transaction 
through pedagogical analysis of the subjects of¬ 
fered for practice teaching, intensive practice and 
feedback on practice teaching; 

12. developing the required skills to undertake action 
research and employ the results obtained 
therefrom for improving the efficiency of the 
school; and 

13. improving the knowledge in guidance and coun¬ 
selling, school management and school-commu¬ 
nity relationship. 

Conclusion 

On an experimental basis, all the Regional Insti¬ 
tutes of Education—Bhopal, Bhubaneswar, Ajmer and 
Mysore have started the two-year B.Ed. programme 
following the guidelines provided by the NCTE from 
the academic year 1999-2000. All the Colleges of Edu¬ 
cation in this country are awaiting fora good feedback 
from the RIEs in this regard. However it is strongly 
felt that training for a minimum period of two years in 
a properly organised and equipped training Institute 
is essential for the enhancement of professionalism and 
quality of a teacher before he/she if duly launched as 
a teacher in a school. □ 
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Biographical Aspects of Marking Behaviour 

, # 

Mahmood Ali* 


Marking or grading, an important component 
of education, refers to the process of quantifying 
the performance level of students in various ex¬ 
aminations. The examination system in India has 
been an object of criticism, not only from students 
and teachers, but also from politicians, parents and 
general public. They all have expressed, in one 
voice, their deep concern about the inadequacies 
of the system, recognizing its crippling effect on 
the quality of education. It has been rightly ob¬ 
served that the dominating influence of examina¬ 
tions on the educational process has brought in 
its wake a very alarming rate of deterioration in 
the quality of teaching and learning. There is al¬ 
ways an element of subjectivity in marking. Sub¬ 
jectivity has been found when the same answer 
books are marked by different examiners. When a 
student's marks in one subject are added to his 
marks in other subjects to arrive at an aggregate, 
and when marks derived from internal assessment 
are combined with marks in external examina¬ 
tions, the element of subjectivity carries its effect. 
Knowledge of marks sometimes, motivates chil¬ 
dren to work harder. Tiegs (1931), Barton (1926), 
and Fay (1937) investigated the attitude of elemen¬ 
tary school pupils, high school pupils and college 
students respectively towards marks, and found 
that 90 per cent of intermediate grade pupils tried 
harder because of good marks and 97 per cent be¬ 
cause of poor marks. Barton (1926), believed that 
marks provided a fair indication of students' ac¬ 
complishment. Some other researchers also believe 
that high marks stimulated students to do better 
work. 

Harper (1967), studied the examiner's reliabil¬ 
ity. In his study "Ninety Marking Ten" (1967), he 
found that 90 experienced examiners when inde¬ 
pendently marked 10 answer scripts in History of a 
Board's examination, the marks for a student ranged 
from "Fail" to "First Class"; widest variation in one 
being as much as 54% (one examiner awarded 22% 
marks and another 76% marks to the same exami¬ 
nee). 

The main objective of examination is to provide 
an estimate of an examinee's true achievement in a 
given area of study. If an examinee takes the same 
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test several times with reasonable time intervals, his 
score will vary considerably. Which of these several 
scores indicates his true ability? This is a question of 
most significance. We know that, examination can¬ 
not be abolished altogether because "unexamined life 
is not worth living." But, we must determine to 
switch over to a modified form of evaluating stu¬ 
dent's work during a term, a session, or a year. The 
existing practice of testing a student's power of re¬ 
tention and memorization by a few questions should 
lose its mounting importance. Usually, a single an¬ 
swer book is marked by only one examiner and the 
marks depend, a great deal, on the marking stand¬ 
ard of the examiner. When an answer book is evalu¬ 
ated by two or more examiners, there is a possibly of 
variation in marks being awarded on the same an¬ 
swer book. 

In fact, marking behaviour of a teacher is influ¬ 
enced, to a large extent, by his personal qualities. This 
influence of examiner's personality on his marking 
behaviour is popularly known as 'subjectivity'. These 
personal qualities or variables introduce errors in 
evaluation system. Theoretically, there are many vari¬ 
ables or attributes on which examiners vary and 
which contribute to subjectivity. The most obvious 
personal characteristics are : examiners' academic 
and professional achievement, socio-cultural back¬ 
ground,‘family background, attitudes, values, and 
professional experience etc. 

Chauhan (1993) has suggested various factors 
which affect markingbehaviour, and presented them 
in terms of a mathematical model. The variability in 
marking is brought about by five main factors, each 
of which involves a large number of variables. These 
factors are : Academic qualifications, Area of Study 
(Science/Arts), Teaching Experience, Sex, Family 
background. 

Objectives 

The present study was aimed at achieving the 
following objectives. 

1. To study the distribution of marks awarded by 
different examiners on the same written re¬ 
sponse, in relation to certain selected personal 
characteristics of the examiners. 

2. To determine 4he impact of selected personal 
characteristics (asjnentioned in objective l) of 
the examiners on their marking behaviour. 
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1. The academic qualifications of the examiners in¬ 
fluence their marking standard. 

2. The area of study (Science/Arts) of the examin¬ 
ers influences their marking standard. 

3. The teaching experience of the examiners affects 
their marking standard. 

4. The marking behaviour of examiners exhibits sex 
differences both in 'level' and 'objectivity' in 
marking. 

5. Institutional affiliation affects both level of mark¬ 
ing and objectivity of examiners. 

6. Family background of the examiners also influ¬ 
ences their marking standard. 

7. Examiners' age is a significant factor influenc¬ 
ing their marking behaviour. 

Research Tools Used 

In order to obtain relevant information needed 
for the study, two research tools were employed ; 
(i) An Essay Answer written by a student of B.Ed. 
class, (ii) A Personal Data-sheet for examiners. 

The investigation was based on a population of 
examiners, more specifically, the population of 
teacher-educators, and therefore, the aggregate of all 
the teacher educators working in university depart¬ 
ments of education, teacher's training colleges and 
researchmstitutions constituted the population of the 
study. The sample consisted of 150 teacher educa¬ 
tors selected from certain departments of education, 
teacher-training colleges, and the NCEKT. The inci¬ 
dental sampling technique, being the most feasible, 
was used to select the sample. Out of these 150 teacher 
educators, 72 were females and 78 were males. The 
sample covered a wide geographical area of Uttar 
Pradesh, Rajasthan and Delhi. 

Presentation Analysis and Interpretation of Data 

The main purpose of the study was to examine 
how marking standard varied with certain personal 
qualities of die examiners, such as academic and pro¬ 
fessional qualifications (VJ, Field of study (V 9 ), Teach¬ 
ing experience (Vj), Sex (VJ, Institutional affiliation 
(Vj), Family background (V^ and Age (V,). As men¬ 
tioned earlier, 150 teacher educators were requested 
to examine and evaluate the same essay answer, and 
award numerical marks out of a maximum of 20. 
Descriptive statistics were computed for the whole 
group of 450 examiners, and also for certain sub¬ 
groups, such as male examiners and female examin¬ 


ers. The mean of raw scores awarded by the examin¬ 
ers was takena measure of general marking level 
of that group. If a group of examiners as a whole, 
consisted of strict makers, the average of their awards 
would be low. Similarly, the group of lenient mark¬ 
ers would give a distribution of awards with high 
average. The standard devation of raw-scores 
awarded by all the examiners was taken as a meas¬ 
ure of standard error of marking, which was also a 
measure of 'objectivity' in marking. So, 'mean' and 
'standard deviation' taken together, defined the 
marking standard of the examiners. The smaller the 
standard error of marking, the more objective the 
marking behaviour, and vice-versa. As mentioned, 
the study involved one dependent variable (marks 
awarded by the examiners) and seven independent 
variables (personal characteristics of the examiners). 
The use of parametric statistical tests such as z, t and 
F have certain assumptions underlying their use. One 
of the important assumptions is that the scores on 
the variables should be distributed normally in the 
population. 

In order to compare the marking standards ot 
two groups of examiners, given by (M,, a,) and (M ? , 
a 2 ) respectively, both t-test and F-test were used. The 
difference (M 1 - MJ indicated the difference between 
marking 'levels'. For a group of strict markers the 
mean would be lower than that for a group of leni¬ 
ent markers. The significance of this difference was 
tested by t-test. 

t - [M r MJ/o D 

where M 1 and are the means and o D is the stand¬ 
ard error of difference between means. 

For comparing standard and errors of marking 
or objectivity, F-test was used 

F = a*/o* where a, 2 > a a 2 

Here o l and o 2 are the standard errors of marking for 
the two groups of examiners respectively. 

The null hypotheses against which research hy¬ 
potheses were tested were formulated as 

Hp: Mj - M 2 ■ 0 for comparing Means 

Hjj : o, 2 /a 2 2 for comparing standard deviations. 

Before using these tests for data analysis, shapes 
of the distributions of all the variables being consid¬ 
ered in the study were examined to see whether they 
were normal. For convenience, distributions of inde¬ 
pendent variables were studied and presented first 
and that of dependant variable, thereafter. The re¬ 
sults have been shown in 'fable 1. 
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The study led to the following findings: 

1. On the given essay question the overall (aver¬ 
age) level of performance was valued as 57.70% 
with a standard deviation of 1258%. This shows 
that these days the standard error of marking in 
Ouf Institutions is over 125% which is more than 
the one reported in certain previous studies con¬ 
ducted in sixties and seventies. This shows that 
standard error in essay marking is on the in¬ 
crease. 

2. The range of marks awarded by the examiners 
was more astonishing, the lowest marks awarded 
were 06 and highest 19 (out of 20). In terms of 
percentage this range is 65% extending from 30% 
to 95%. This is very interesting. Moreover 12% 
examiners awarded distinction, 40% first divi¬ 
sion, 34% second division, 14% third division to 
the same essay answer. 

3. Chance plays a very important role in essay 
marking. Whether or not a student would pass 
or which division he would receive depends on 
who happens to mark his script. If a candidate's 
true ability is at 55% level, there are 5% chances 
that eiher he would fail or obtain distinction. 
Similarly there are 32% chances that he would 
either be placed in third division or in first divi¬ 
sion. 

4. The hypothesis that academic qualifications of 
the examiners influence their marking behav¬ 
iour could not be confirmed outrightly at the 
accepted level of confidence. However, there 
is a trend to support the hypothesis partly. The 
probability was 87% that examiners having 
good academic qualifications were more lib¬ 
eral in marking than examiners with poor aca¬ 
demic qualifications. But the difference be¬ 
tween standard errors of marking of these two 
groups of examiners were found to be statisti¬ 
cally significant at .01 level. This clearly re¬ 
veals that examiners having poor academic 
record were more subjective than those hav¬ 
ing good academic record. 

5. The study reveals that the Area of Study of the 
examiners does not influence their marking be¬ 
haviour. This means that examiners with science 
background have the same marking standard as 
examiners with arts background. This is contrary 
to the common belief that examiners having stud¬ 
ied science subjects are hard markers than those 
having studied arts subjects. 


6. Study showed, that teachjngexperience of exam¬ 
iners exhibits significant differences* The ob¬ 
tained t-value was significant at 0.05 level which 
indicated that examiners having high teaching 
experience tended to be hard markers than the 
examiners with low experience and the teaching 
experience does not seem to influence much the 
level of objectivity. 

7. The marking behaviour does not exhibit signifi¬ 
cant sex differences. However, the F-ratio (1.38) 
which was significant at 0.17 level showed that 
female examiners marked a little more objectively 
than male ones. Additional data might have pro¬ 
vided a more decisive result. 

8. The institutional affiliation is also not a signifi¬ 
cant factor determining the marking behaviour. 
The examiners belonging to research institutions 
and teaching institutions exhibited the same 
marking standard both in terms of level and ob¬ 
jectivity. 

9. The family background of examiners proved to 
be a significant variable influencing marking 
behaviour. The data showed that examiners hav¬ 
ing good family background were more liberal 
in marking than those having poor family back¬ 
ground, and at the same time, it has also, been 
shown that good family background tends to be 
associated with high subjectivity in marking. 
Both t-value and F-ratio were significant at 0.10 
level, indicating the need of further research on 
this question. 

10. Age of the examiners and marking standard have 
shown a significant trend of relationship. It has 
been shown that level of objectivity increased 
with age, the older examiners being more objec¬ 
tive in marking than the younger ones. 

Implications 

1. The examination question paper should be com¬ 
prehensive in the sense that it should include 
three types of questions viz, essay type, short 
answer and objective type. Along with increase 
in objectivity in marking, it will also ensure in¬ 
creased validity of the question paper. 

2. The essay component should have smallest 
weightage followed by short answer and objec¬ 
tive questions in that order. For example, essay 
type, short answer type, and objective type 
questinos may have 20%, 30% and 50% 
weigh tage respectively. This will minimize the 
contribution of subjectivity in marking. 
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3. The language of the questions in the essay com¬ 
ponent should not be vague and ambiguous so 

< that the probability of misinterpretation (and 
consequently subjectivity) may be reduced to the 
minimum. It is complained that vagueness and 
ambiguity in the wording of questions'are im¬ 
portant factors that allow subjectivity to operate 
in varying degree. Each examiner interprets the 
languages of the questions in his own way and 
hence evaluate subjectively. 

4. One effective strategy of objectivize essay-mark¬ 
ing may be to arrange a consultative meeting of 
all the evaluators and workout uniform guide¬ 
lines for evaluating each question which must 

* be strictly adhered to by each examiner. 

5. The short answer questions should also be pin¬ 
pointed having unique and precise answer so as 
to reduce chances of misinterpretation. This 
would ensure objectivity- 

6. In addition to the above precautions, the personal 
variables of the examiners causing subjectivity 
may be controlled experimentally. The examin¬ 
ers to be appointed in a given subject in a given 


board/university may be matched on academic 
qualifications, sex, and teaching experience. The 
other two variables are redundant as these may 
be correlated with academic qualifications and 
teaching experience respectively. 

7. Scaljng of the marks is another useful device to 
bring about uniformity in marking standard. 
Before combining the marks in different papers 
or of different examiners, these may be converted 
to a common scale. 

8. Grading is another strategy which may be 
followed to avoid the effect of standard error 
of marking or subjectivity. However, some 
specialists have their own reservations about 
this technique saying that this would not 
reduce error, rather it would accept error as 
reliable. 

9. Internal assessment, question banks, semester 
system and certain other approaches to exami¬ 
nation may be followed to a great advantage. 
These approaches make the process of evalua¬ 
tion more comprehensive and hence increase 
objectivity. □ 


Table 1: Summary Statistics of Maries Awarded by Different Groups of Examiners 


- 

Group 

No. of 
Examiners 

Mean 

Standard 

Dev. 

Standard 

Error 

t-Value 

F- t'alue 

v 

High 

50 

12.22 

204 

0 5510 

145 

2 568- 

a 

V ! 

Low 

50 

11.42 

3 27 

v 

Arts 

107 

11.495 

2.575 

0.559 

0.341 

1.16 

V 2 

Science 

43 

11.651 

12.389 

v 

High 

50 

11.00 

2.0919 

0.422 

2.22* 

1.104 

V 3 

Low 

50 

* 11.94 

2.230 

v 

Male 

78 

11.487. 

2.710 

0.407 

027 

1.38 

V 4 

Female 

72 

11.597 

2.305 

v 

Triin.CoU. 

113 

11.434 * 

2 521 

0.479 

0.90 

1.01 

V J 

Research 

37 

11.865 

2.507 

v 

High 

50 

12.10 

2.91 

0.54 

1.82 * 

1.46a 

V 6 

Low 

50 

11.12 

2.40 

v 

High 

• 50 

11.42 

2.02 

0.48 

0-872 

1.78* 

V 7 

Low 

50 

11.84 

2.69 


•Significant at 0.05 level 
••Significant at 0.01 level 
♦Significant at 0.10 leveL 
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Commitment Among University Teachers 

A Comparative Analysis 

B.K. Punia* 


Introduction 

Commitment is the willingness of the social ac¬ 
tion to give their energy and loyalty to the social sys¬ 
tem. fin broader sense commitment is willingness of 
an employee to exert high level of efforts on behalf 
of the organisation; strong desire to stay with organi¬ 
sation; the degree of belongingness or loyalty to the 
organisation; acceptance of major goals and values 
of the organisation and positive evaluation of the 
organisation. Therefore, organisational commitment 
is the relative strength of an individual's identifica¬ 
tion with and involvement in an organisation. It is 
three dimensional i.e. affective, continuance and nor¬ 
mative commitment. Affective commitment is an in¬ 
dividual's psychological bond to the organisation 
social system, as reflected in his involvement with, 
loyalty for and belief in the values of the organisa¬ 
tion which are chosen voluntarily. Continuance com¬ 
mitment is a person's perception of the costs and risks 
associated with leaving their current organisation, 
whereas normative commitment is the totality of in¬ 
ternalised normative pressure to act in a way which 
meets organisational goals and interests, which fur¬ 
ther assumes that the individuals display behaviour 
reflecting commitment solely because they believe 
that such behaviour is morally right and they are 
supposed to engage in it. 

Problem Identification 

Various research studies have revealed that com¬ 
mitment enhances fob performance, job satisfaction 
and managerial effectiveness, and reduces absentee¬ 
ism and employer turnover. Keeping in view the 
multifarious advantages of commitment the impli¬ 
cations of the subject have been studied upon uni¬ 
versity teachers. The winds of change have also af¬ 
fected the universities and teaching profession. Uni¬ 
versity teaching is becoming the first professional 
choice of youth and competition is getting fierce at 
all stages of the profession. But astonishing fact is 
that sometimes teachers change their institutions for 
the same pay and designation but many a time they 
join some administrative assignment whose pay scale 
is even lesser than that of a university teacher. 


* Reader , Department of Business Management , Guru 
Jambheshzoar University, Hisar (Haryana)-125 001 . 


Whereas the earlier fact speaks less about organisa¬ 
tional commitment and very high about job coqunit- 
ment, the later one shows a total lack of organisa¬ 
tional and job commitment among university teach¬ 
ers. So to study the various dimensions of commit¬ 
ment and their applicability in the university system 
the present study has been taken up. 


Objectives 

i 

The study has been conducted primarily to ex¬ 
amine the status of commitment among the univer¬ 
sity teachers. Organisational commitment and job 
commitment have been studied separately. The other 
objective has been to study as to how organisational 
commitment affects or is affected by job commitment. 
The other related issues like the factors conducive to 
commitment building have also been studied. 


Scope and Methodology 


The present study has been confined to the teach¬ 
ers of three universities of Haryana i.e. Guru 
Jambheshwar University (GJU), Hisar, Maharshi 
Dayanand University (MDU), Rohtak and 
Kurukshetra University, Kurukshetra (KUK), here¬ 
after called university X, university Y and university 
Z. A sample of 130 respondents (30 from university 
X and 50 each from universities Y and Z) has been 
studied with the help of a well structured question¬ 
naire. The various components of the questionnaire 
included individual background, personality and 
attitude related factors and professional characteris¬ 
tics. The sample has been taken by applying conven¬ 
ience sampling. The views of the respondents have 
been gathered on five point scale and analysed & 
discussed by applying statistical tools like tabulation, 
percentage, mean etc and presented accordingly. 


Discussion and Findings 


Out of a total sample of 130 respondents, 56% 
are lecturers, 32% readers and 12% professors. Ma¬ 
jority of teachers are male (85%) and married (94%). 
Out of the married teachers 62% have working 
spouses and 76% of working spouses work at the 
same place or near the working place of their spouses. 
Large segment of teachers (58%) fall in the age-group 
of30-40 years. Majority of teachers are rural area bom 
(48%) but had their schooling in urban areas (49%). 
68% of teachers working in the universities also hold 
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PhX). degree in their respective disciplines. 52% ef 
respohdente have a total work experience of ritore 
than 10 years but only 34% are serving same uni¬ 
versity for the last more than 10 years. 87% of the 
respondents have changed at least one organisation 
before joining the university they are serving pres¬ 
ently. 29% of teachers have earned one promotion 
and only 9% have earned two promotions in their 
present universities. Based upon this personal pro¬ 
file of the teacherfe, the status of organisational com¬ 
mitment job commitment, and inter-university com¬ 
parison vis-a-vis its own comparison has been dis¬ 
cussed in the ensuing sections. 

Organisational Commitment 

Organisational commitment is the relative 
strength of an individual's identification with and 
involvement in the organisation. When a person is 
committed to an organisation he shows a strong iden¬ 
tification towards the value system and membership 


pf that organisation, agrees v^ith its pbjectiyes and 
ip prepared to work ds a strong team member for and 
on behalf of the organisation. A committed teacher 
is an indispensable asset for any university, Table-1 
gives a detailed overview of organisational commit¬ 
ment among the university teachers. 

It can be gauged from Table-1 that the status of 
organisational commitment has been on a higher side 
as 76% of respondents have strongly agreed or agreed 
to the statements, showing organisational commit¬ 
ment. However in the statements 4,5,6,7,8,9, and 
12 the respondents have shown a great amount of 
indedsiveness as the responses have been marked 
as neutral. This situation is more critical in the state¬ 
ments numbered 5,9 and 12 where around 25% of 
respondents have not been able to decide on either 
of the sides and remained neutral while responding. 
On the whole 15% of teachers have registered their 
neutral responses if it is taken towards negative side 


Table-1: Organisational Commitment Among University Teachers 


s. 

No. 


SA 

A 

N 

DA 

SDA 

1. 

Organisational commitment is individual's 

47 

63 

3 

14 

3 


orientation, in terms of loyality & identification 

(36) 

(49) 

(2) 

Ul) 

(2) 

2. 

Organisational commitment is individual' 

43 

80 

5 

2 

00 


orientation in terms of involvement. 

(33) 

(62) 

(4) 

(1) 

<-) 

3. 

Present university is more important than 

49 

62 

9 

9 

1 


the others. 

(38) 

(47) 

(7) 

(7) 

(1) 

4. 

Always mention my university with pride. 

51 

53 

23 

3 

00 



(39) 

(41) 

(18) 

(2) 

(-) 

5. 

Not willing to change the present university 

51 

36 

31 

10 

2 


with same pay and designation. 

(39) 

(28) 

(24) 

(8) 

(1) 

6. 

Feel hurt if anyone speaks ill about my university. 

47 

57 

24 

02 

00 



(36) 

(44) 

(19) 

(1) 

(-) 

7. 

Willing to put exceptional efforts for the 

39 

66 

23 

2 

00 


success of the univesity. 

(30) 

(51) 

(18) 

(1) 

(-) 

8. 

Acceptance of any job to keep working 

32 

48 

24 

21 

5 


for this university. 

(25) 

(37) 

(18) 

(16) 

(4) 

9. 

There is much to be gained by sticking with 

24 

55 

27 

22 

2 


this university till retirement 

(19) 

(42) 

(21) 

(17) 

(1) 

10. 

Really care about the fate of the university. 

51 

67 

4 

8 

00 



(39) 

(52) 

(3) 

(6) 

(-) 

11. 

Matter of pride being the teacher of the 

49 

59 

17 

5 

00 


present university. 

(38) 

(45) 

(13) 

(4) 

(-) 

12. 

Present university is the best university. 

24 

44 

35 

23 

4 



a?; 

(34) 

(29) 

(15) 

(3) 


Total 

507 

690 

225 

121 * 

17 


• 

(32) 

(44) 

(15) 

(8) 

(i) 


Note: Figures in parentheses show percentage pf the total responses 

SA = Strongly Agree, A« Agree, N » Neutral, DA - Disagree, SDA - Strongly Disagree 
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then 24% of respondents have shown lesser amount 
of organisational commitment. But even then 76% of 
respondents have shown favourable response to¬ 
wards commitment showing statements and this fig¬ 
ure is reasonably a good sign of high commitment. 

Job Commitment 

Job commitment is a situation where a person 
identifies himself with the specific job and feels sat¬ 
isfied and involved in the job. This signifies two as¬ 
pects i.e. employee devoting himself to the work role 
with full sense of sincerity honesty and responsibil¬ 
ity and employee experiencing emotional involve¬ 
ment in the job with the result that he finds it mean¬ 
ingful and purposive to his life. It is not that job com¬ 
mitment is beneficial to the individual job holder only 
rather it is equally beneficial for the organisation con¬ 
cerned. High job commitment not only enhances in¬ 
dividual efficiency and effectiveness but it also leads 
to organisational efficiency and effectiveness. A de¬ 
tailed overview of job commitment among univer¬ 
sity teacher has been presented in Table-11. 

It can be viewed from Table-II that the univer¬ 


sity teachers are highly committed towards their job. 
The testimony of this fact is that 81% of the respond¬ 
ents have strongly agreed or agreed to the statements 
which speak of job commitment. However, responses 
to the statements, 1, 6 and 9 show contrary results 
when compared with total job commitment. The situ¬ 
ation seems to be critical if we take only 6th state¬ 
ment as a base whereby respondents have shown 
their strong willingness for a different job than teach¬ 
ing. But on the whole it is quite encouraging to find 
teachers attached to their job. 

Comparative Commitment 

The comparison of organisational commitment 
and job commitment and their further comparison 
among the universities X, Y and Z has been presented 
in Table-III. 

It is evident framTable-m that organisational com¬ 
mitment is maximum in university Y and minimum 
in university X as 85% of respondents from university 
Y have favoured organisational commitment as com¬ 
pared to 77% in university Z and 71 % in university X. 


Table-II: Job Commitment Among University Teachers 


S. No. 

SA 

A 

N 

DA 

SDA 

1 . 

The present job is more important than 

32 

64 

27 

6 

1 


most other things. 

(24) 

(49) 

(21) 

(5) 

(1) 

2. 

Feel hurt if anyone spe&ks ill about my 

72 

48 

8 

00 

2 


profession. 

(55) 

(37) 

(6) 

(-) 

(2) 

3. 

Making meaningful contribution to 

63 

65 

1 

00 

1 


the university through my work. 

(48) 

(50) 

(1) 

(-) 

(1) 

4. 

Not willing to change the profession 

54 

60 

14 

1 

1 


with the same pay. 

(42) 

(46) 

(10) 

(1) 

(1) 

5. 

Talk of teaching profession as a great 

55 

66 

8 

1 

00 


profession. 

(42) 

(51) 

(6) 

(1) 

(-) 

6. 

Not willing to do something different from 

12 

26 

21 

45 

26 


the present job. 

(9) 

(20) 

(16) 

(35) 

(20) 

7. 

Extremely glad on opting for teaching 

58 

62 

8 

2 

00 


profession. 

(45) 

(48) 

(6) 

(1) 

(-) 

8. 

There is much to be gained by sticking 

45 

56 

20 

5 

4 


with this profession till retirement. 

(35) 

(43) 

(15) 

(4) 

(3) 

9. 

Teaching is the best profession. 

45 

49 

31 

3 

2 



(35) 

(38) 

(24) 

(2) 

a) 

10. 

Matter of pride being a university teacher. 

58 

58 

14 

00 

00 



(45) 

(45) 

(10) 

(-) 

M 

11. 

Not just concerned abou t the job but also 

40 

77 

11 

l 

1 


interested in the progress of the university. 

(30) 

(59) 

(9) 

(1) 

(i) 


Total 

534 

631 

163 

64 

38 



(37) 

(44) 

(id 

(5) 

(3) 


Note: Figures in parentheses show percentage of the total responses. 

SA = Strongly Agree, A = Agree, N = Neutral, DA = Disagree, SDA - Strongly Disagree 
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On the whole 76% of teachers of the universities have 
been found committed towards the organisation. As 
regards job commitment, the situation is reverse i.e. 
it is highest in university X (84%) and lowest in uni¬ 
versity Y (71%). Job commitment is 82% in univer¬ 
sity Z which is almost equal to university X. The uni¬ 
versity Z found a middle place while comparing job 
commitment and organisational commitment 
amongst the universities. The astonishing fact is that 
job commitment is highest in the university where 
in organisational commitment is lowest i.e. univer¬ 
sity X and job commitment is lowest in the univer¬ 
sity where organisational commitment has been high¬ 
est i.e. in the university Y. It is clear from for the en¬ 
tire discussion that university teachers are highly 
committed towards their organisations as well as job 
which is further testified from the responses to state¬ 
ment 11 of Table-U. But taking a cumulative view of 
organisational commitment and job commitment, it 
has been found that university teachers are more 
committed towards their job as compared to their or¬ 
ganisations. 

Conclusion 

A committed employee is an invaluable asset to 
any organisation and the same holds true of teachers 
in the university system. Higher level of commitment 
enhances morale, job satisfaction, professional com¬ 
petency and efficiency and effectiveness. In the 
present study organisational commitment and job 
commitment both have been found on the higher side 
but job commitment is more when compared to or¬ 
ganisational commitment. 


[The author is grateful to University Grants Com¬ 
mission (UGC)for provi ding financial assistance for the 
Research Project from which this paper has been extracted.) 
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Table-III; Inter-University Comparison of Commitment — Organisational vis-a-vis Job Commitment. 



Univer$ity-X 

Universtty-Y 

University-Z 

Total 

OC 

JC 

OC 

JC 

OC 

JC 

OC 

JC 

SA 

110 

148 

226 

208 

171 

178 

507 

534 


(31) 

(45) 

(38) 

(29) 

(32) 

(32) 

(32) 

(37) 

A 

144 

127 

278 

232 

268 

272 

690 

631 


(40) 

(39) 

(47) 

(42) 

(45) 

(50) 

(44) 

(44) 

N 

66 

30 

50 

63 

109 

70 

225 

163 


(18) 

(9) 

(8) 

(12) 

(18) 

(13) 

(15) 

(ID 

DA 

34 

•18 

44 

28 

43 

18 

121 

64 


(9) 

(5) 

(7) 

(5) 

(7) 

(3) 

(8) 

(5) 

SDA 

6 

7 

2 

19 

9 

12 

17 

38 


(2) 

(2) 

(0) 

(3) 

(1) 

(2) 

0) 

(3) 


Note: Figures in parentheses show percentage of the total responses. 

SA ~ Strongly Agree, A ~ Agree, N = Neutral, DA = Disagree, SDA = Strongly Disagree 
OC - Organisational Commitment, JC = Job Commitment 
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The Greatest Challenge 


Shri Krishna Chandra Pant, Deputy Chairman, Planning Commis¬ 
sion, Govt of India, delivered the Convocation Address at the elev¬ 
enth convocation of the Indira Gandhi National Open University, 
New Delhi- He said, "There is 1 think a broad consensus that the 
greatest challenge before Indian education is how to inculcate in our 
people a scientific temper, an unwavering commitment to the values 
of integrity of character, equality, human dignity and universal broth¬ 
erhood, and how to eschew all barriers of caste, creed, gender, lan¬ 
guage and region." Excerpts 


The significant and growing 
rise in enrolment, 1 feel, reflects in 
part the unmet needs for higher 
education of the ever-widening 
flow of the higher secondary 
stream. Another reason could be 
the flexible and cost-effective pro¬ 
grammes of education and train¬ 
ing that IGNOU offers. A very dis¬ 
tinctive feature is that study is in¬ 
dividualised, and there is flexibil¬ 
ity of place, time and pace of study. 
A seif employed person or a 
housewife can thus pursue his or 
her course of studies without dis¬ 
rupting the daily business, profes¬ 
sional or household tasks, and can 
take up to eight years to complete 
the Bachelors' degree pro¬ 
grammes. This system, based on 
acquisition of credits at one's own 
pace and allowing transfer of 
credit from one course to another, 
differs substantially from most 
conventional universities. 

Another factor is the teaching 
and learning strategies and efforts 
to relate education to the work and 
life of our people. 1 find that 
IGNOU has taken the initiative in 
designing and developing a wide 
variety of programmes, ranging 
from the low-end skill and com¬ 
petency development modules for 
the educationally disadvantaged 
to the highest levels of professional 
and specialised education. The 
vocational and professional 
courses range from Computer and 
InfonnationSbences, Rural Devel¬ 


opment, Tourism, Library Studies, 
Health and Nutrition Education, 
Women's Education, Health Sci¬ 
ences, Engineering and Technol¬ 
ogy to Management Studies. This 
is apart from the more traditional 
courses on Sciences, Humanities 
and Social Sciences. 

I would, however, point out 
that open universities must accept 
the responsibility for bringing out 
course material which is of a qual¬ 
ity that is required by a student 
who has to comprehend it essen¬ 
tially unaided. In that sense the 
open university's course material 
has to attain standards that are 
more exacting and tailor made in 
design than the corresponding 
course material of conventional 
Universities. This is true, even 
though the IGNOU has used mod¬ 
em educational and communica¬ 
tion strategies to help its students 
to make the best use of its teach¬ 
ing material. 

The multi media approach to 
instruction, coupled with both face 
to face and teleconferencing mode 
of counselling, alongwith 
practical at select Study Circles 
for some courses, are features dis¬ 
tinguishing IGNOU from the typi¬ 
cal correspondence courses. 

It is a matter of satisfaction 
that India today has a broad net¬ 
work of distance learning institu¬ 
tions with a wide geographical 
distribution. 


The concept of open univer¬ 
sity and distance education has 
now acquired wide acceptance, 
and the system presently consists 
of the IGNOU with its 21 regional 
centres, 9 State open universities 
and about 45 dual mode institu¬ 
tions, and they are linked within a 
teleconferencing network. This 
open system meets an important 
national objective in the education 
sector by bringing education to the 
doorsteps of even those who had 
missed the traditional and conven¬ 
tional channels at some point of 
time in life for some reason or the 
other. 

The experience we have 
gained in distance education will 
stand us in good stead as we face 
the demands of the new millen¬ 
nium. Education today has ac¬ 
quired a much larger constitu¬ 
ency : our aim is to raise the capa¬ 
bility and skills of our entire popu¬ 
lation through education and 
training. 

We are not the first in this. 
China for one, has been produc¬ 
tively using distance education to 
raise the level of skills and knowl¬ 
edge. In Thailand, vocational edu¬ 
cation has been popularised 
through this concept. We can and 
must apply this methodology in all 
areas of human development and, 
cover all facets where knowledge 
workers have a role to play in the 
economy. 

Indeed, there is also now a 
broad recognition that the 21st 
Century will be the Age of Infor¬ 
mation and will be characterised 
by a shift from the limited concept 
of "Knowledge Workers" to a 
"knowledge society". A "Knowl¬ 
edge Society" does not mean that 
everybody must acquire high lev¬ 
els of skill in the so-called sun-rise 
industries but, that every aspect of 
human activity including all tra¬ 
ditional areas and occupations. 
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must reflect the application of 
knowledge. 

The people of India are ex¬ 
pected to number 100 crore on 
May 11. Properly educated and 
trained, they will lift this country 
to the skies. 

It would help open universities 
to provide more employment-ori¬ 
ented programmes if there was 
greater cocxdinatiGn between the edu¬ 
cation sector and labour markets than 
that which exists at present 

There must be a linkage be¬ 
tween education and employ¬ 
ment. While IGNOU represents 
one of the finest examples of good 
quality distance education, place¬ 
ment of IGNOU graduates and 
postgraduates could make it even 
more attractive. They should be 
treated at par with other conven¬ 
tional institutes given that the 
course content and examination is 
of the same standard, if not better 

However, there is more to 
education than degrees and diplo¬ 
mas and we to need ponder over 
the fundamentals of high quality 
academic programmes through 
various modes, including Distance 
Education. 

There is I think a broad con¬ 
sensus that the greatest challenge 
before Indian education is how to 
inculcate in our people a scientific 
temper, an unwavering commit¬ 
ment to the values of integrity of 
character, equality, human dignity 
and universal brotherhood, and 
how to eschew all barriers of caste, 
creed, gender, language and re¬ 
gion. Our education system must 
nurture the values on which our 
democracy rests : tolerance, har¬ 
mony and co-operation. It must 
make us sensitive to wants, pain 
and suffering. We have to commit 
ourselves genuinely to hasten the 
eradication of poverty and unem¬ 
ployment and improve the living 
standards of our people. 


With the evolution of new 
methodologies in teaching and 
learning and the availability of in¬ 
novative and diverse channels for 
learning, distance education can 
be a boon in providing access to 
the socially and geographically 
disadvantaged. The role of 
IGNOU is of the greatest impor¬ 
tance in such a context. 

1 fully realize that resources 
are needed for creating addi¬ 
tional facilities, particularly be¬ 
cause distance education re¬ 
quires investments in technol¬ 
ogy, capacity building, infra¬ 
structure development and pro¬ 
duction of software. A large part 
of the outlay is for provision of 


technology support including 
hardware. Government has, of 
course, been supporting distance 
education, but as we can see. 
Government funding is being sub¬ 
jected to increasing resource con¬ 
straints. Open Universities would, 
therefore, be well advised to de¬ 
velop imaginative and innovative 
methods for raising additional re¬ 
sources to maintain and develop 
their infrastructure. Further, they 
should try to meet all operating 
costs and expenditure for stu¬ 
dents' welfare activities from their 
own fee income. I am confident 
that the open university system 
can successfully address itself to 
the task of raising its internal re¬ 
sources substantially. □ 


JAMIA HAMDARD 

Hamdard Nagar, New Delhi-110 062 
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CAMPUS NEWS 


Social Sciences in 21st Century 


A seminar in honour of Prof. 
B. Sarveswara Rao, a well known 
social scientist, was recently or¬ 
ganised on "Relevance of Social 
Sciences in 21st Century" at the 
Academic Staff College, Andhra 
University. 

Prof R. Radha Krishna, Vice 
Chancellor in his inaugural ad¬ 
dress said that knowledge today 
is recognized as critical resource 
for development. There is a mis¬ 
nomer among people that 
knowledge consisted only of 
technical knowledge. But knowl¬ 
edge contains both technical and 
social knowledge and particu¬ 
larly the knowledge about social 
relations is more important than 
technical knowledge. The devel¬ 
opment of social sciences for a 
period of time have not been able 
to spread the technical, analyti¬ 
cal and practical aspects of social 
process. As a result, when the 
student is equipped with this 
knowledge he is not able to use 
it to solve problems. The practice 
of taking research into classroom 
is gone. Therefore it is necessary 
that syllabus is reconstructed to 
understand the link between the 
industry and community and 
industry and university to make 
social sciences relevant to the 
changing times. The Vice Chan¬ 
cellor opined that the implemen¬ 
tation of the recommendations of 
Wallers tin report will enable the 
universities to develop social 
sciences further in the 21st cen¬ 
tury. 

A book on "Economic Re¬ 
forms and Missing Safety Nets" by 
Prof. K.S. Chaiam was dedicated 
to Prof. B. Sarveswara Rao on this 
occasion. 


Prof. H.M. Rajasekhara of 
Mysore University drew the atten¬ 
tion of the participants to the ne¬ 
glect of political knowledge that 
made India a slave to Britishers 
200 years ago. The content of po¬ 
litical sciences such as values of 
democracy, international relations, 
geopolitics, sephology and other 
such issues which are being stud¬ 
ied now are immensely useful for 
the development of the society. No 
society can afford to neglect the 
study of political science if it in¬ 
tends to develop further. He men¬ 
tioned that there are certain weak¬ 
nesses in the teaching of political 
science such as non-availability of 
good textbooks in regional lan¬ 
guages, competent teachers and 
up-to-date syllabus, etc, that are 
responsible for the low enrolments 
in political sciences. But he pointed 
out that in the State of Karnataka 
enrolments are declining not only 
in political science but even in the 
basic sciences such as Zoology, 
Physics, Mathematics, etc. There¬ 
fore the statement that social sci¬ 
ences have no relevance because 
of the decline in enrolment is not 
valid. In fact the relevance of so¬ 
cial sciences is found to be more 
today than before, he said. 

Sri K.R. Venugopal, Former 
Secretary to Prime Minister in his 
speech said that a scientist can be 
able to predict accurately about the 
movements of planets, but it is dif¬ 
ficult to predict about our own 
weather. Therefore, there are limi¬ 
tations for every science. It is also 
necessary to distinguish between 
physical science which deals with 
'what is' as distinguished from 
social science which is concerned 
with 'what should be'. There are 


several issues like, social ethnic 
and gender which are to be stud¬ 
ied seriously today in order to find 
solutions to contemporary prob¬ 
lems. Those who say that social 
sciences are irrelevant do also ad¬ 
vocate that rights of people are ir¬ 
relevant. He said that those who 
wanted to reduce the study of so¬ 
cial sciences have an agenda. He 
lamented that there are two cat¬ 
egories of economists — those 
who are inside economists who 
always toe the line of the govern¬ 
ment and those who are with the 
people. Therefore the economists 
should also have a programme of 
advocacy otherwise economics 
becomes an empirical science. 
Therefore he suggested that 
women and youth must be pro¬ 
vided with idealism with social 
sciences discourse so that it moves 
people to work. It is necessary that 
the quality of people is improved 
first and the quality has nothing 
to do with the public or private 
sector. It is the content of social 
sciences and its dissemination that 
alone will improve the quality of 
people. 

Prof. V. Lakshmana Rao, Dept 
of Economics, Andhra University 
narrated that the Teaching Pro¬ 
gramme of Economics in Andhra 
University was influenced by the 
guidance of Prof. B. Sarveswara 
Rao from the 1960s. He has men¬ 
tioned that several research 
projects and innovative courses 
undertaken by Prof. Sarveswara 
Rao are responsible for the devel¬ 
opment of economics as a humani¬ 
tarian science. 

Prof. V. Rama Krishna, Uni¬ 
versity of Hyderabad, indicated 
that human memory is very im¬ 
portant for the existence of human 
beings, and history being a collec- 
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tive memory of people is essen¬ 
tial for the existence of society. 
A continuous dialogue between 
past and present is essential to 
make the society sustain. The 
idea that the history has come to 
an end as advocated by western 
scholars like Fukuyama is found 
today as irrelevant as there are 
conflicts within the unipolar 
capitalist society. Therefore the 
study of history is more relevant 
today than before. 

Prof. B, Sarveswara Rao in his 
message stated that the relation¬ 
ship between the student and 
teacher is very essential and en¬ 
during for the mutual benefit of 
both of them. He said the contents 
of the book dedicated to him are 
relevant today in this context. He 
mentioned that every book writ¬ 
ten in social sciences and even in 
sciences must contain a last chap* 
ter about the social and moral im¬ 
plications of the book. There are 
several developments in the scien¬ 
tific world which have brought 
geological damage on a global 
scale, genetic disorders etc, which 
are to be analyzed seriously by 
social scientists so as to under¬ 
stand the future. In that process 
they must be in a position to pre¬ 
dict and develop a theory of inter¬ 
vention for solving the problems 
of man. Therefore we need not 
question the relevance of social 
sciences in the 21st century as its 
study and research will make hu¬ 
man society durable. 

Prof. K.S. Chalam, Director, 
Academic Staff College indicated 
that there axe structural deficien¬ 
cies in the social sciences in India 
as die concepts were borrowed 
from the west. The present social 
sciences are concerned only about 
one dimension the economic man 
without considering the duality of 
self. Therefore it is necessary to 
explore to what extent the western 
paradigms can be indigenised to 


understand Indian society, polity 
and economy. He said to sustain 
social sciences in the university 
system, it is rigcessary to follow the 
recommendations of Wallerstin 
Committee on Social Sciences. It is 
necessary to have an introspection 
among social scientists about con¬ 
tent of research and teaching. If the 
content is not related to the life of 
common man it is necessary to be 
revised and social sciences must 
consider the well being of man. 
Therefore social sciences will con¬ 
tinue to exist as long as man and 
society thrive on earth as social 
sciences are basically concerned 
with man. 

Prof. K. Sriram Murthy re¬ 
viewed the book on 'Economic 
Reforms and Missing Safety Nets' 
and said that this is a very impor¬ 
tant contribution to economic lit¬ 
erature. The book has already been 
translated into Telugu. 

IAEA Annual Conference 

The three-day 49th All-India 
Adult Education Conference on 
the theme 'Agenda for next millen¬ 
nium' was jointly organised by the 
Indian Adult Education Associa¬ 
tion (IAEA) and literacy House at 
Lucknow. 

Delivering the Zakir Husain 
Memorial Lecture on "Adult Edu¬ 
cation : The future vision in the 
new millennium". Prof. N.K. 
Ambasht, Chairman, National 
Open School, highlighted the his¬ 
torical perspective of adult educa¬ 
tion, indicators of shift in literacy 
skills and the future scenario of the 
year 2001. 

Prof. Ambasht pointed out 
that adult education had assumed 
importance because without pro¬ 
moting literacy no nation could 
prosper. He said that adult educa¬ 
tion was not an abstract discipline 
as it was dearly linked to the serv¬ 
ice profession. 


Prof Ambasht said that with 
rapid advancements in the educa¬ 
tion field a new trend was emerg¬ 
ing where conventional literary 
skills were fast becoming obsolete 

He said that with the advent 
of computers, the writing skill had 
become a thing of past. 

Presenting his paper at the 
convention, Vice-President of the 
Indian Adult Education Associa¬ 
tion (IAEA) Prof. B.B. Mohanty 
said that the country should de¬ 
velop human skills and create an 
environment in which excellence 
was rewarded and creativity flour¬ 
ished. He also laid emphasis on 
setting up more scientific, medical 
and agriculture institutions in the 
country. 

He said that the country could 
not register rapid growth without 
and educated and skilled labour 
force. 

President of the IAEA and 
Chancellor of the Rajasthan 
Vidyapeeth Mr. B.S. Garg stated 
that imparting quality education 
to needy persons was one of the 
most important issues on the 
agenda for the new millennium. 

The association passed four 
resolutions. The session was pre¬ 
sided over by chairman of the In¬ 
dian Literacy Board Justice B.L. 
Lumba. 

The conference called upon all 
the state chapters, individual and 
institutional members to mobilise 
resources and work for eradication 
of illiteracy from the country bv 
2010. 

The members said that it was 
highly essential to provide skills 
for income generating programme 
for ensuring better living to all the 
citizens. 

The conference expressed re¬ 
grets on the recent UGC letter to 
various varsities warning them to 


14 


UNIVERSITY NEWS, 38(15), APRIL 10,2000 



withdraw the permissible funds 
for meeting out the expenses of 
adult education staff. 

The conference recognised the 
advances made in the field of in¬ 
formation and technology. The 
members said that a cyber-univer¬ 
sity should be established under 
the aegis of IAEA at the earliest. 

It resolved that research stud¬ 
ies carried out by various institu¬ 
tions and individuals may be pro¬ 
cured by the IAEA. The members 
said that the same should be docu¬ 
mented and an annotated bibliog¬ 
raphy published as a survey of re¬ 
searches in adult education in 
2000. Research fellowship may 
also be instituted by IAEA seek¬ 
ing financial support from the ap¬ 
propriate agencies. 

Speaking on the occasion, jus¬ 
tice B.L. Lumba said that there was 
a greater need for implementation 
and added that resolutions passed 
during the conference were impor¬ 
tant. But the most important as¬ 
pect was their implementation and 
the manner in which they were 
implemented/ he added. 

The presidential address was 
delivered by president IAEA Pro¬ 
fessor B.S. Garg and the vote of 
thanks was proposed by general 
secretary ICC. Choudhary. 

Fighting HIV/AIDS 

The Catholic Bishop's Confer¬ 
ence of India (CBCI) and Indira 
Gandhi National Open University 
(IGNOU) have signed a memoran¬ 
dum of understanding for institut¬ 
ing a chair of studies in health and 
social welfare with a special em¬ 
phasis on HIV/AIDS and sex edu¬ 
cation. 

Inaugurating the pro¬ 
gramme/ Delhi Archbishop and 
CBCI President, Mr. Alan De 
Lastic said the collaboration is 
unique as it will be instrumen¬ 


tal in bringing about, awareness 
about the most dreaded disease 
of the century HIV-AIDS. 

The Archbishop said accord¬ 
ing to UNAIDS, 34 million people 
worldwide live with HIV and over 
1,65/000were getting infected with 
each passing day. 

India has the largest number 
of people infected with the HIV. 
Over four million people are HIV 
positive while about a million new 
cases come up every year. This not 
only represents four million per¬ 
sonal tragedies but is a social dis¬ 
aster, he added. 

Mr. De Lastic said this requires 
immediate and effective responses 
from a socially responsible system 
of education. IGNOU is the first 
education institute to initiate a 
programme on sex education and 
providing education on HIV/ 
AIDS. 

Speaking on the occasion/ 
IGNOU Vice Chancellor Dr. Abdul 
Wahid Khan said the institute has 
already initiated the process for 
developing a certificate pro¬ 
gramme of study on HIV and fam¬ 
ily education which will be 
launched through the distant 
learning mode. 

Advance Diploma in 
Bioinformatics 

The Jawaharlal Nehru Univer¬ 
sity will offer an advanced di¬ 
ploma in Bioinformatics, a new 
interdisciplinary course involving 
modem biology, computation and 
information technology/ from the 
coming academic session. 

Students with a masters de¬ 
gree or equivalent will be eligible 
for the diploma course. The pro¬ 
gramme is designed to expose the 
students to recent developments in 
the area of genetics, computational 
biology, molecular modelling, 
web-related applications. 


IGNOU Consultancy 
Services Cell 

The Indira Gandhi National 
Open University (IGNOU) is 
establishing a full-fledged 
"IGNOU Consultancy Services 
Cell" to offer specialised services 
on wide-ranging subjects to 
suit the particular needs of cli¬ 
ents. 

IGNOU Vice-Chancellor, 
Prof. A.W. Khan said the ICS Cell 
shall provide consultancy serv¬ 
ices for educational institutions, 
government organisations, pub¬ 
lic sector undertakings, business 
houses and voluntary organisa¬ 
tions, both national and interna¬ 
tional, so that the varsity's 
knowledge of the use of distance 
education and training could be 
shared. 

The ICS Cell shall also develop 
and deliver short-term specialised 
courses and customised training 
programmes to meet specific 
needs and market its products and 
services like study materials, au¬ 
dio-video programmes, multi-me¬ 
dia packages and training mod¬ 
ules. 

IGNOU has undertaken 17 
national and international 
collaborative project, worth a total 
of around Rs. 38 crore. At the 
international level, for instance, 
Edexcel International (UK), Asian 
Development Bank, Price 
Waterhouse, commonwealth of 
Learning (Canada), common¬ 
wealth Secretariat (London) and 
United Nations Development 
Programme have joined hands 
with the university. The projects 
include empowering women 
through distance mode of 
education, training for elected 
members of panchayats, 
district primary education 
programme, virtual campus 
initiative, training of rural 
youth. 
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Solid Waste Management 

To avoid disease and injury to 
those working for a dean city, the 
collection and disposal of solid 
waste in a scientific manner is es¬ 
sential, emphasised speakers at a 
seminar on 'Solid Waste Manage¬ 
ment.' Organised by the Depart¬ 
ment of Zoology, Loyala College, 
Chennai as a part of national en¬ 
vironmental awareness campaign, 
the speakers said solid waste was 
handled, transported and dis¬ 
posed of mostly in an unscientific 
manner. Themunkripal bodies had 
failed to handle the problem ad¬ 
equately Government plans and 
efforts of agencies would succeed 
only when the residents gave solid 
support. 

Speaking at the seminar, Dr. 
P.R. Vasudeva Rao, Head, Fuel 
Chemistry Division, IGCAR, 
Kalpakkam, said the boon of In¬ 
formation Technology had rel¬ 
egated some of the important is¬ 
sues such as population arid pol¬ 
lution to the background. Han¬ 
dling of solid waste would be a 
challenge in the coming decade 
and the issue had to be addressed 
scientifically. "Decreasing the solid 
waste reflected the economic sta¬ 
tus of a country because it leads to 
increase of natural resources. This 
can be achieved only if the munici¬ 
pal bodies and the Pollution Con¬ 
trol Board work in an integrated 
manner", he added. 

He said to minimise waste the 
local bodies should follow the 
principle of 3 Rs — reduce, reuse 
and recycle — and for tips, sensi¬ 
tivity among the people was re¬ 
quired. 

Mr. Ryuichi Ishii, Consul- 
General, Consulate-General of 
Japan, said his country had taken 
various measures to contain pol¬ 
lution which was at its peak dur¬ 
ing the 1960s. Giving lectures on 


solid waste management was 
easy but putting these into effect 
at the field level was important. 

/ 

Mr. T.K. Ramkumar, Advo¬ 
cate and Adviser, Exnora Inter¬ 
national, said there was an in¬ 
crease in the quantity of waste 
generated in the city due to large 
influx of people from rural areas. 
Handling of solid waste required 
a multi-dimensional approach 
with adequate importance given 
to recycling and composting of 
waste. Though Exnora had been 
involved in door-to-door collec¬ 


tion for more than a decade, 
transportation of dumped waste 
from the primary collection 
points to the dumping grounds 
by the civic body proved ineffec¬ 
tive. To overcome the problem, 
the NGO came up with a novel 
project to recycle the inorganic 
waste and compost the organic 
waste in dustbins. The problem 
would have been not so serious 
if the Chennai Corporation had 
implemented the NGOs pro¬ 
posal to set up a recycling cen¬ 
tre in each of the 155 wards. This 
would have minimised the 
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quantum of garbage thereby in¬ 
creasing the life of the two 
landfills in the city. 

Dr. M. Selvanayagam, Profes¬ 
sor and Head, Department of Zo¬ 
ology, Loyola College, said though 
the quantity of waste produced in 
India and other developing coun¬ 
tries was much less than in devel¬ 
oped countries, waste disposal 
was a problem with serious di¬ 
mensions. 

Kuvempu Varsity- 
Convocation 

There is an urgent need to en¬ 
sure real and genuine autonomy 
to universities, said V5. Malimath, 
Retired Justice of the Karnataka 
High Court. 

Justice Malimath was deliver¬ 
ing the convocation address at the 
10th annual convocation of 
Kuvempu University, Shimoga. 
He said the universities had not 
been able to discharge the trust 
reposed in them and meet new 
challenges since they did not have 
freedom and autonomy in aca¬ 
demic, financial and administra¬ 
tive matters. "Autonomy is the 
soul of every university, which has 
not been respected. In fact, the 
government had retained enor¬ 
mous powers of control at differ¬ 
ent levels and universities were 
being treated as government de¬ 
partments," Justice Malimath 
noted and said that no university 
could grow to its fullest potential 
in the absence of freedom and au¬ 
tonomy. 

Noting that the ideals en¬ 
shrined in the constitution — of 
constituting India as a sovereign, 
socialist, secular democratic re¬ 
public, of securing justice social, 
economic and political to our 
people, liberty of thought ex¬ 
pression, belief, faith and wor¬ 
ship, equality of status and op¬ 
portunity, of providing within a 


period of ten years free and com¬ 
pulsory education for all our 
children until they complete 
fourteen years of age had not 
been fulfilled. Justice Malimath 
said and added that the country 
had failed substantially to hon¬ 
our the "solemn pledges". 

Today, the country had more 
illiterates than was the entire 
population of India at the time of 
Independence. A majority of the 
problems facing the country today 
could have been solved if the 
pledge to provide free and com¬ 
pulsory education to children had 
been kept. 

Citing Kerala's example. Jus¬ 
tice Malimath noted that having 
attained literacy percentage as 
high as 90 per cent, Kerala had 
contributed to improving the lot of 
the people in many ways. The rate 
of infant mortality in Kerala was 
1.6 per cent as against the national 
average of 7.4 per cent. Life span 
of Kerala women was 75 years 
against the national average of 62 
years. Birth rate had declined to 1.7 
per cent against the national aver¬ 
age of 2.83 per cent. This vital is¬ 
sue had bean ignored for 50 years 
and should be taken up on a pri¬ 
ority basis, he said. 

Pointing out that the 
strength of a nation is built upon 
the solid foundation of duties. 
Justice Malimath said that in our 
country unfortunately there is an 
unprecedented clamour for 
rights. In the process, duties are 
neither remembered nor empha¬ 
sised. It is high time to remind 
ourselves of the duties we owe 
to others and to the nation as a 
whole, he said and added that if 
one inculcated consciousness 
about duties, there may not be 
many occasions to compel en¬ 
forcement of rights. Every sec¬ 
tion of the society had come to 
believe that they had only rights 


and no duties. This trend must 
be reversed. Justice Malimath 
said. 

Calling on young graduates, 
postgraduates and research stu¬ 
dents to strive for excellence, he 
said dedication and hard work 
was the key to success. Work 
should not be a burden but 
something through which one 
could express oneself and put 
the stamp of his or her unique 
personality. 

The university honoured 
former Education Minister, 
founder of the DVS educational 
institute and philanthropist, Mr. 
A.R. Badarinarayana with honor¬ 
ary D.Litt degree. 

As many as nine students re¬ 
ceived their Ph.D. degrees, 18 re¬ 
ceived their M.Phils and 7,813 stu¬ 
dents were admitted to graduate 
and postgraduate degrees of the 
university. Seventy nine gold med¬ 
als were awarded and 12 cash 
prizes were given away to merito¬ 
rious students. 

Evening Law Colleges 
to be Closed 

In an attempt to check the 
deteriorating standards of legal 
education, the Bar Council of 
India (BCI is reported to have 
ordered the closure of all part- 
time evening law colleges in the 
country from the coming aca¬ 
demic session. 

The students who were en¬ 
rolled in the evening classes for 
LL.B. during the academic year 
1999-2000 will, however, be al¬ 
lowed to complete their courses. 
The colleges will now have to 
convert into full-time "day" in¬ 
stitutions to be able to continue 

% 

imparting legal education. 

(Ccmtd. on page 20) 
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(Qmtd.from page 17) 

In a circular addressed to the 
registrars of all the universities 
imparting legal education, along 
with the Deans of law faculties and 
the Principals of law colleges in 
India, BCI secretary Mr. S. 
Radhakrishnan said:" All law col¬ 
leges exclusively running evening 
sessions shall switch over to 'day' 
session during the academic year 
2000-2001, failing which their af¬ 
filiation to the BCI shall be with¬ 
drawn/ 7 

The BCI is a statutory body 
responsible for maintaining the 
standards of excellence in legal 
education and practice. It was 
being felt that the evening law 
colleges were not able to do jus¬ 
tice to the recently revised cur¬ 
riculum for LL.B. degrees, being 
run as they are for just two to 
three hours by part-time law 
teachers. This was identified as 
one of the major factors respon¬ 
sible for a fast deterioration in 
the standard of legal education 
and practice in the country. 

The BCI further added that 
since several other subjects were 
being taught at such law colleges, 
they did not have the necessary 
infrastructure for imparting an in¬ 
tensive legal education. Further¬ 
more, the revised curriculum had 
included court visits and several 
other aspects of practical training 
which the evening colleges could 
not adhere to. 

The practical training in the 
new curriculum includes : moot 
court, pre-trial preparations and in 
trial proceedings; Drafting, plead¬ 
ing in civil, criminal and other 
types of cases, convenyancing for 
sale deed, mortgage and will etc; 
professional ethics, accountancy 
for lawyers and bar-bench rela¬ 
tions and, finally, public interest 
lawyering, legal aid and para le¬ 
gal services. Such practical train¬ 


ing is aimed at preparing profes¬ 
sional lawyers rather than just law 
degree holders. 

"It has also been noticed that 
most of the students in evening 
law colleges are already employed 
and are not very serious about 
pursuing legal practice. They 
rarely adhere to the attendance 
requirements as they want the law 
degree only to enhance their career 
prospects. This is also lowering the 
standards of lawyers in the coun¬ 
try," the BCI said, adding that full¬ 
time day law colleges were the 
only answer. 

Rajiv Gandhi Varsity 
Convocation 

Former Chief Justice of India 
and Chairman of the Constitution 
Review Commission Justice M.N. 
Venkatachalaiah cautioned that 
commercialisation of medical care 
would cut at the very root of mu¬ 
tual trust between patients and 
doctors. 

"An important moral issue of 
immediate relevance is the acutely 
embarrassing emergence of com¬ 
mercialisation of medical care, 
which has progressed with in¬ 
creasing use of science and tech¬ 
nology in medicine", he said, de¬ 
livering the second convocation 
address of the Rajiv Gandhi Uni¬ 
versity of Health Sciences, 
Bangalore. 

Justice Venkatachalaiah 
noted that genuine and humane 
concern for patients by the medi¬ 
cal fraternity and true respect for 
the profession by the patients are 
dimensions for doctor-patient 
relationships that contribute 
much to the healing process in 
medicine. 

"Commercialisation pro¬ 
gressively erode these humane 
qualities of the profession and 
add enormously to the cost of 


present day medical care by add¬ 
ing new items of expenditure 
such as mal-practice insurance 
care and defensive medical sur¬ 
charge." 

He said that the success of 
modem surgical technology in¬ 
cluding transplant surgery has 
virtually eclipsed practices of all 
traditional systems of medicine 
in the world. However, he said 
that modem medicine "has to sit 
up and take notice of the fact" 
that biology of the life is too 
complex to be dealt with by sci¬ 
entific paradigm. Realising the 
fact, there are trends of a major 
recourse to traditional medicine. 
There is progressive apprecia¬ 
tion of the psycho-spiritual di¬ 
mensions of health and disease, 
he said. He advised young doc¬ 
tors to act as repositories of a 
great trust for humanity. "If you 
do not want to collaborate in 
your defeat, you have to have 
much higher values of the qual¬ 
ity of inner man. Wealth be¬ 
comes a curse if pursued for its 
own sake and as an end in itself." 

Earlier, Governor Ms. V.S. 
Rama Devi presented certificates 
to the rank holders. As many as 
1,454 candidates were awarded 
degrees and diplomas in various 
faculties including medicine, nurs¬ 
ing, dentistry, pharmacy, speech 
and hearing. 

Indo-US Forum 

India and the United States 
have signed an agreement to 
form a joint science and technol¬ 
ogy forum to enable frequent in¬ 
teraction of the academia, indus¬ 
try and the governments of the 
two countries. 

The agreement will help the 
two countries in exploring av¬ 
enues for joint collaborations. 

The science and technology 
forum will focus on the promo- 
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tion of research and develop¬ 
ment, transfer of technology, cre¬ 
ating of comprehensive elec¬ 
tronic reference source and ex¬ 
change and dissemination for 
Indo-US science and technology 
cooperation. 

As per the agreement, which 
was signed by Union Minister for 
Science and Technology, Dr. M.M. 
Joshi and US Secretary of State Ms. 
Madeleine Albright, the forum 
will have equal representatives of 
both the countries. The forum will 
be registered as a non-profit soci¬ 
ety under the Indian Sorieties Act. 
It will enable the forum to receive 
funds from public and private 
sources to carry out its activities. 
The forum, in its capacity as an 
Indian society, might also seek to 
raise funds from industry and pri¬ 
vate sources in India and the US 
to support its activities. In fact, to 
support its operations, an endow¬ 
ment will be created using the 
funds which have remained 
unutilised from the earlier US-ln- 
dia Fund. 

Its activities will be moni¬ 
tored by a governing body which 
will have seven members each 
from India and the US. Out of the 
seven members from each coun¬ 
try, four members will come 
from government and the rest 
from other walks of life. The Sec¬ 
retary, department of science 
and technology of the Govern¬ 
ment of India, will be the perma¬ 
nent member of the group. 

The two countries have also 
agreed to maintain high standards 
of the forum by including eminent 
persons representing the govern¬ 
ment, industry, academia and pri¬ 
vate organisations who are keen to 
promote Indo-US joint ventures. 

The forum's thrust area will be 
to commission studies, reports and 
papers and assist in facilitating 
such collaborations. 


Punjab History 
Conference 

The Vice-Chancellor of 
Himachal Pradesh University, 
Dr. S.K. Gupta, said that Indian 
historians were required to work 
with a greater sense of responsi¬ 
bility to shift the biases, preju¬ 
dices, motives and complexes 
and unfold Indian reality as one 
separates chaff from the grain. 

In his presidential address at 
the opening session of the Pun¬ 
jab History Conference organ¬ 
ised by the Department of Pun¬ 
jab Historical Studies of Punjabi 
University, Dr. Gupta said the 
moral, social, cultural, economic 
and political ideals of historians 
should be alert to the 
discriminations that had to be 
made between acts which de¬ 
served sympathetic understand¬ 
ing and those which were repre- 
hensible. "What we ought to 
cherish as a part of our heritage 
and what we feel ashamed of 
both deserve our attention as 
historians", he said. 

Punjabi University Vice- 
Chancellor Dr. Jasbir Singh 
Ahluwalia in his inaugural ad¬ 
dress said there were various un¬ 
resolved historical paradoxes re¬ 
lating to Punjab's history that 
needed to be addressed by mod¬ 
em historians, particularly the 
stereotyped, conventional 
theory of Partition that blamed 


A two-day Kisan Mela on the 
theme of Integrated Nutrient Man¬ 
agement in different cropping sys¬ 
tems was recently organised by the 
CCS Haryana Agricultural Uni¬ 
versity, Hisar. A large number of 


the divide-and-quit policy of the 
British and the intransigence of 
the Muslim League for the vivi¬ 
section of India in 1947. 

Dr. Mohinder Singh of 
Kurukshetra University in his 
presidential address in ancient 
section presented a case study of 
the settlement pattern of 
Gurgaon district in Haryana. Dr. 
Bhagat Singh, president of the 
Punjabi Section, highlighted the 
resources to be tapped and traps 
to be avoided in the writing of 
history of Punjab. Dr. Kirpal 
Singh Kapoor, while delivering 
the presidential address of the 
Medieval section said it had 
been the current trend among 
scholars in India to ignore the 
Persian sources and link every¬ 
thing with ancient India without 
taking notice of centuries of 
Muslim rule. "This is not possi¬ 
ble in the case of Punjab history", 
he added. 


We Congratulate... 

Mr. Siiaj Hussain, I.A.S., who 
has taken over as Vice Chancel¬ 
lor, Jamia Hamdard, New Delhi. 

Prof. D.V. Singh, who has 
been appointed Vice Chancellor 
of Roorkee University, Roorkee. 

Prof. Nityananda Saha, who 
has taken over as the Vice Chan¬ 
cellor of the University of 
Kalyani, Kalyani. 


farmers from Haryana and adjoin¬ 
ing states of Punjab, Rajasthan, 
Uttar Pradesh and Delhi con¬ 
verged to the Mela ground to have 
information about latest technol¬ 
ogy in the agriculture sector. 


News from Agricultural Universities 

CCSHAU Kisan Mela 
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Inaugurating the Mela, the 
Haryana Chief Minister, Mr. Om 
Parkash Chautala stressed the 
diversification of agriculture in 
order to sustain growth rate. He 
urged the scientists to evolve 
disease resistant and high yield¬ 
ing seeds to raise the production, 
and as Haryana did not have any 
natural sources of water, such 
varieties of seeds be evolved 
which gave high yield with less 
water. 

He announced that the state 
government planned to send a 
delegation of farmers to foreign 
countries especially Israel to study 
the crop production with less wa¬ 
ter, animal husbandry and vegeta¬ 
ble growth. He said that the 
economy of the country cannot 
improve unless we improve the 
condition of the fanners. He ap¬ 
pealed to die scientists to interact 
with the farmers and try to solve 
their problems. 

Speaking on the occasion, 
Mr. Sam pat Singh, Finance Min¬ 
ister said that the state govern¬ 
ment had decided to give relief 
on tax on mustard cake con¬ 
sumed by the milch animals. He 
also said that the three items 
namely fertilizers, pesticides and 
diesel, used by the farmers, 
would not be covered under the 
uniform tax imposed by the gov¬ 
ernment recently. 

Presiding over the function, 
Mr. Jaswinder Singh, Agriculture 
Minister urged the scientists to 
evolve high yielding seeds of 
sugarcane. 

Mr. Vinay Kumar, Vice-Chan¬ 
cellor of the University, said that 
during the three decades of 
CCSHAU's establishment, it had 
made significant contributions in 
the foodgrain production, live¬ 
stock develop m en t and the rural 
development. He revealed that 
over 140 improved crop varieties 


and livestock production devel¬ 
oped at the university had not only 
been adopted by the fanners of the 
state but also by the fanners of the 
adjoining areas. 

The Vice Chancellor disclosed 
that in view of globalization and 
liberalization as well as making 
fanning sustainable, emphasis had 
been shifted to commercial and 
natural farming besides encourag¬ 
ing the fanners to raise high value 
crops. 

The Chief Minister presented 
Ram Dhan Singh Memorial 


Between 10th April to 16th 
April, 2000 the following 
schedule of telecast on higher 
education through INSAT-1D 
under the auspices of the 
University Grants Commission 
will be observed. The programmes 
are telecast on the Doordarshan's 
National Network from 9.30 to 
10.00 a.m. every day except on 
Saturdays & Sundays. These 
programmes are also telecast on 
Doordarshan's National Network 
from 6.00 to 6.30 a.m. on all days 
of the week. 

10A.2000 

"The Saga of Life-II" 
"Bronchial Asthma" 

11-4^000 

"Question Time-91" 

"Nadur Hanz—An Aquatic 
Tribe" 

"Diabetes: The Silent Killer" 
"Vasundhara: Mangroves 
life on the Margin" 


awards, instituted by the Univer¬ 
sity, to two progressive farmers for 
their contribution in cotton and 
vegetable "Arbi". 

The major attraction for the 
farmers in the Kisan Mela was 
the Agro-Industrial Exhibition 
and the seed-sale counter. The 
visiting farmers were taken on 
guided visits to the experimen¬ 
tal fields and shown the tech¬ 
nologies used by the scientists in 
raising bumper crop. The farm¬ 
ers also availed of the facilities 
for testing of 9oil and water pro¬ 
vided by the university. 


12.4.2000 

"Saboot" 

"Bridging the Calories Gap- 
Weaning Foods" 

"Touch of Genius" 

13A2000 

"Galib" 

"Shant Shola" 

"Iodine Deficiency to Simple 
Goitre" 

"Food the Body Fuel" 
14A2000 

"Bookshelf" 

"Integrated Child Develop¬ 
ment Services-I" 

"Nutrition — Problems & 
Challenges 

"Health Education: Obesity" 

15.4.2000 

"Awadh: The Legacy- 
Prologue" 

"The Muse & The Minstrel" 

Q 

"Muharram" 


News from UGC 

Countrywide Classroom Programme 


22 


UNIVERSITY NEWS, 38(15), AJPR1L10,2000 



BOOK REVIEW 


Contribution with an Indian Perspective 

B.B. Dhar* 


D.D. Sharma. Quest for World-class Excellence Through Total Qual¬ 
ity Management: Principles, Implementation and Cases. New Delhi, 
Sultan Chand & Sons, 2000. Pp. xxviii+844. Rs. 750/-. 


Quality is never an accident, it is 
always the result of an intelligent 
effort. 

—John Ruskin 

The author has made refer¬ 
ence to the above quote and pro¬ 
duced an excellent comprehen¬ 
sive book of quality on TQM — 
a contribution indeed. The con¬ 
cept of quality management in 
India has really picked up since 
the Government of India imple¬ 
mented the policies of liberalisa- 
tion, privatisation and 
globalisation, throwing the In¬ 
dian industry open to the World 
of Challenges. TQM therefore is 
new to the Indian organisations 
and there has since been a need 
of information and knowledge 
on the subject. In fact the need 
was more in the academic circles 
for a good book that would help 
to produce trained, qualified and 
versatile manpower for the 
changing Indian industry. 

No doubt there are several 
books available on the subject, 
but their orientation is more or 
less on international practices 
and programmes, where liberali¬ 
sation has been a long practice. 
In a protected Indian industry 
till the other day, TQM was prac¬ 
tically unknown. The subject 


*Director (Research), 

Association cf Indian Universities , 
New Delhi-110 002. 


even had no significant place in 
management and engineering 
courses. 

The book under review has 
made all efforts for the readers 
to understand the various as¬ 
pects of TQM from "Excellence" 
to "Preventative Maintenance 
(TPM)", to "Case Studies — Na¬ 
tional and International" 
through its twenty six well writ¬ 
ten and documented chapters on 
each topic. The overall structure 
of each chapter is well laid and 
designed with excellent set of 
references, has put the book to 
its best advantage. 

Since it is not possible to 
comment on each of the twenty 
six chapters of the book, one 
would like to draw the attention 
of readers at least to the follow¬ 
ing few chapters which form the 
backbone of the book. Under¬ 
standing of these chapters must 
help a student, a teacher or a 
manager to grasp the subject of 
TQM as is practised today. 

The introductory chapter of 
the book on Pursuing Excellence 
makes a good beginning and in 
fact the author has made a good 
attempt to explain the founda¬ 
tion of excellence together with 
strategy and culture, followed 
by the explanation of a set of 
skills, named as "Skills for New 
Age Managers". Creativity, in¬ 
vention and innovation, terms 


often used in the context of mod¬ 
em management principles have 
been explained and linked with 
the characteristics of creative 
operations that ultimately help 
build excellent organisations 
where excellence is the key to 
Total Quality Management 
(TQM). The author has made his 
point on excellence by referring 
to a list of companies from Japan, 
USA, Europe and India which 
have practised and maintained 
excellence and won some pres¬ 
tigious awards. The chapter has 
been concluded with the sugges¬ 
tion that if the Indian companies 
have to be at par with the world 
class companies, the route is 
through TQM, as has been expe¬ 
rienced by the developed world. 

Chapter two the Basics of To¬ 
tal Quality and chapter three To¬ 
tal Quality Management have cov¬ 
ered known models that have 
been practised and through 
which companies gained quality. 
Chapter two thus has served its 
purpose by explaining the basics 
of TQM, and chapter three its 
relationship with Indian culture. 
It also explains the misconcep¬ 
tions about the concept of TQM. 
These chapters will help a reader 
understand the basic concepts of 
TQM, help him remove the mis¬ 
conceptions if any, and in fact 
these can be considered as foun¬ 
dation chapters of the book for 
understanding the spirit, pur¬ 
pose and the principles of TQM. 
The elements of TQM and its de¬ 
velopment through three circle 
approach of i) People, ii) System, 
and iii) Techniques, go well with 
the concept and purpose of the 
chapter. Reference to various 
TQM models based on a few 
known experiences makes a 
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good approach to the under¬ 
standing of the subject. The ba¬ 
sic framework of these models 
will help the readers conceptu¬ 
alise the importance of practis¬ 
ing TQM. 

The ninth chapter on Qual¬ 
ity Circles explains the involve¬ 
ment of a group of people in 
quality management of the com¬ 
pany which is regarded as one of 
the greatest assets that an organi¬ 
sation can be proud of. With the 
help of illustrative examples and 
reference to Japan .where from it 
has originated, the concept has 
been made easy and understand¬ 
able. The author has discussed 
various aspects pertaining to 
operational steps, organisations, 
structures, benefits along with 
problems and pitfalls in imple¬ 
menting the programmes. A few 
sections in this chapter like 
"Suggestions for Implementing 
Quality Circles" giving step by 
step procedure can make a good 
impact on the learner population 
of TQM, and the chapter there¬ 
fore is a good contribution that 
will help the Indian companies 
in implementing TQM. 

Chapter fifteen 

Benchmarking, I would consider 
as one of the most significant 
ones with its illustrative dia¬ 
grams and tables. The chapter 
reveals the author's total under¬ 
standing of the subject. 
Benchmarking though new to In¬ 
dia, has attracted the attention of 
several companies which have 
started applying the technique. 
Being an important tool to im¬ 
prove the overall quality and fol¬ 
low it up as a continuous proc¬ 
ess, understanding of the subject 
is a must. Towards this goal, the 
author has attempted to deliber¬ 
ate with logic on the five broad 
phases, viz. planning, analysis, 
integration, action and maturity 
that goes to make a company 


and/or an organisation world 
class. These phases have further 
been explained by breaking 
down the process into 12 steps 
which help identify the 
benchmarking candidates, the 

competitors,-in attaining 

leadership position. These issues 
with the overall performance of 
the company are also essential to 
maintain an edge over other 
companies. Similar reference can 
be made to the other equally well 
written chapters like Organisa¬ 
tional Re-engineering and Leader¬ 
ship for Inspiring Change. 

Most of the chapters in the 
book have wealth of knowledge. 
And with illustrative examples 
and easy understanding of con¬ 
cepts, implementing TQM poli¬ 
cies and practices by companies 
should not be a difficult task. To¬ 
gether with information on Case 
Studies of sixteen top Indian 
companies and twenty Interna¬ 
tional world class companies 
make the study convincing be¬ 


cause of the good results 
achieved by them by practising 
TQM. 

In short, the book on TQM is 
a contribution that should go a 
long way to fill the gap on the 
subject with an Indian perspec¬ 
tive. The volume under review 
thus is an addition to the fast 
growing world of knowledge in 
the era of "Knowledge Society" 
with growing need and demand 
to improve the quality of goods 
and the services. The time has 
come that the Indian companies 
should follow standard, well 
developed and planned prac¬ 
tices like TQM if they have to 
achieve an edge over their inter¬ 
national competitors in the 
present day free market society. 

There should be no hesita¬ 
tion if one suggests that the book 
can be used as a good textbook 
and should be a part of engineer¬ 
ing and management libraries if 
not in all the college and univer¬ 
sity libraries. 3 
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ADVERTISEMENT NO. 1/2000 

Invites applications (through proper channel fiom those in employment) 
on prescribed form (obtainable from Publicatoin Cell on cash payment of 
Rs. 50/- at Counter and Rs. 10/- by registered post) for the following teaching 
posts: 

DEPARTMENT OF COMPUTER SCIENCE & APPLICATIONS 
POSITION PAY SCALE 

Professor - 01 (Unreserved) Rs. 16400-22400 

Readers - 02 (Unreserved) Rs. 12000-18300 

Lecturers - 03 (2 Unreserved & 1 reserved for S.C.) Rs. 80000-13500 

Applications of the candidates, possessing prescribed qualifications as 
attached with the application form aloogwkh attested testimonials and 
application fee of Rs 200/- in the form of Demand Draft in favour of the 
Registrar, M.D. University, Rohtak payable at Rohtak should reach the 
Registrar by 01.053000. No application fee is required from Scheduled 
Caste candidates. 

Incomplete applications and received after the closing date will not be 
entertained in any case, including on account of postal delay. Reservation 
will only be extended to the Residents of Haryana State. 

REGISTRAR 
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COMMUNICATION 


Students Deserve More Committed 

Publishers 


In India, a disturbing trend 
ha9 come to settle in the textbook 
publication business. The pity of 
it is: it is going unchecked. Even 
leading publishing houses are no 
exceptions to the rule prevalent in 
the market. 

There was a time when it was 
believed that publishing firms 
were not quite business-like in 
their approach to their vocation. 
For many a publisher—foolhardy 
it might seem to be — this was a 
challenging mission. Money or no 
money, publishers made them¬ 
selves busy with unflinching de¬ 
votion. The very history of pub¬ 
lishing houses and the high stand¬ 
ards they used to aim at are the 
proof of this understanding. 

But, now, gone are the days for 
children to wonder why books 
should include a slip either at the 
beginning or as the last item with 
an un-English sounding — a sin¬ 
gle word — title "Errata". The slips 
might not be student-friendly, but 
with no argument we as school 
boys sat over the texts for correc¬ 
tions. Corrections first, everything 
else next. As far as the spellings 
were concerned we were perfec¬ 
tionists. 

Of course, there are people 
who are so good for their conven¬ 
ience they miss the mis-spelled 
words. They may become bad 
proof-readers. But they are a 
blessed lot. This is not the case 
with teachers who are paid for cor¬ 
recting children's writing. Theirs 
is a different story. They cannot 
dismiss each and every mistake as 
a printer's devil. They cannot af¬ 
ford to be callous. 


For more than a decade or so 
the Indian market has been 
dumped with badly brought-out 
textbooks. Apart from the so- 
called printer's devils, books — 
nowadays with no shameful errata 
slips—have been abounding with 
all kinds of anomalies. There is a 
compulsory English textbook 
meant for the first year degree 
class students in colleges affiliated 
to one of the universities in 
Maharashtra. But the preface 
annouces that the book "is meant 
for students of the pre-degree and 
matriculation classes". 

The book in question has got 
the title an Anthology cf Popular Es¬ 
says and Poems. But the preface, true 
to the contents, says that "The prose 
section consists of short stories, bio¬ 
graphical or autobiographical 
sketches" in addition to essays. The 
preface maintains that the prose 
pieces are "all written by masters 
of the English language, belonging 
to the Erst half of the present cen¬ 
tury". Glaringly, the book opens 
with Nathaniel Hawthorne and 
Oscar Wilde — one, from the USA 
and the other from the UK. And 
both should be said to have been 
bom and died in the nineteenth cen¬ 
tury. Deplorably, the editor commis¬ 
sioned is a retired "professor" of 
english coining from a long-stand¬ 
ing, lightly reputed Chennai col¬ 
lege. 

How could a professor of Eng¬ 
lish be so careless to use the word 
"Essays" in the title of an anthology 
when he/she has chosen short sto¬ 
ries and biographical/autobio¬ 
graphical sketches for inclusion? It 
may be difficult for children to dis¬ 


tinguish between an essay and a 
biographical sketch. Do the college 
student not know the difference 
between an essay and a short story? 
Students may not read the preface 
to feel fooled upon reading that all 
the prose pieces appearing in the 
book are "written by masters of the 
English language, belonging to the 
first half of the present century". 
University professors and heads of 
college departments working as 
chairmen and members of boards 
of studies may not care to go 
through the books which they are 
going to recommend for students 
because they know the names of the 
writers and their writings and they 
even know that they have connec¬ 
tions with the agents representing 
the publishers of their favour. But 
the lecturers, especially, the juniors 
or be recently appointed teachers, 
do notice these anomalies. These are 
the cmes who do not mind to un¬ 
der-rate die publishing firms. One 
should wonder whether the pub¬ 
lisher is there for die student or die 
student is there for the publisher— 
to exploit. 

What are the norms that guide 
the publishers while approaching a 
professor for the sake of getting an 
anthology prepared or an introduc¬ 
tion written? Do they designate eve¬ 
rybody or anybody as professor 
while finalizing the title page? Then, 
do they add die name of a college 
or university just because that they 
know its name and where it is situ¬ 
ated? One gets the doubt that die 
professor is a fake. Of course, the 
name of the institute is genuine. 

Since 1989 there has been in the 
market a Pocket Tagore edition. 
Side by side with W.B. Yeats's "Pref¬ 
ace", there appears an "Introduc¬ 
tion" written by a professor of Eng¬ 
lish attached to a university in a 
temple city belonging to South In¬ 
dia. To have a shock — a massive 
one — one can go through it. Hie 
introduction in question is so artifi- 
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dally contrived that it can be-ex¬ 
ploited through and through — 
threadbare — by papersetters, for 
instance/ to set a paper on a subject 
like "Writing Skills". The final prod¬ 
uct is so bad that any papersetter 
will fail to make it worse! 

Verbatum repeat the text as it 
is, from this introduction, for all 
kinds of questions, questions on 
fundamentals of grammar and 
composition including agreement 
of subject and very ("Tagore's The 
Post Office which appealed to the 
audience and the critics of the East 
as well as die West, illustrate many 

aspects of his dramatic art."); 

darity in sentence thought ("He 
looked deeply into himself, around 
and beyond"); choppy sentences 
("Though justly hailed as the father 
of modem Indian stagecraft most 
western critics dismissed him with 
faint praise"); sentence sense ("It is 
one of those great works of art 
which communicates even before it 


is understood"); words rarely can- 
fused ("Tagore passed through a 
great deal of personal bereave¬ 
ments. His wife died, his married 
daughter lived far away from Ben¬ 
gal and his eldest son was in 
America"). 

A university professor commis¬ 
sioned to write an introduction to a 
popular book of a great author can 
certainly avoid being indefinite — 
so, ridiculous — by resisting him¬ 
self from spoiling tense patterns, 
sentence orde^ paragraph develop¬ 
ment, use of punctuation, capitali¬ 
zation, italicization etc. The mini¬ 
mum expected from a conscientious 
professor is awareness of the exist¬ 
ence of the style sheet usually pre¬ 
ferred by his peers in the literary 
world. The "Introduction" we are 
talking about ends with four notes 
under the heading "References". 
But no researcher can find the cor¬ 
responding figures incorporated 
anywhere in the text proper. 


The most outrageous thing one 
comes across in this fateful intro¬ 
duction should be: two. instances 
where the sentences are to be de¬ 
scribed as sentences only because 
of their being positioned in between 
two full stops. One is: "A universal 
humanitarian, inspired by deep re¬ 
ligious feeling and love of nature". 
The other one for us to find in be¬ 
tween another pair of full stops is: 
"Other collection [sic] like The Gar¬ 
dener (1913). The Crescent Moon 
(1913), Glimpses of Bengal Ufe (1913) 
and his translation of 100 poem$ [sic] 
pfKabir (1914)". We cannot pity ei¬ 
ther Tagore or the student commu¬ 
nity. Stalwarts like Rabindranath 
Tagore deserve a better deal, a bet¬ 
ter attention from the Indian pub¬ 
lishing houses. 

Dr. V. Panduranga Rao 
Plot 53, Srinagar Colony, 
Srinagar Extension (West), 
UDCIR - 413 517 
Dist. Latur, (Maharashtra) 


INDO-AMERICAN CENTRE FOR 
INTERNATIONAL STUDIES 

HYDERABAD 

Applications are invited for the position of ACADEMIC FELLOW (Social 
Sciences). 

Qualifications 

Candidates must be totally fluent in English and possess a Ph.D. in one of the 
social sciences and having a research orientation either on India or the United 
States. Minimum of 6 years teaching and research experience essential. Candidates 
under 60 years of age preferred, however candidates above 60 years of age will be 
considered. Payscales and allowances according to UGC scales, or consolidated 
amount. 

Candidates desirous of applying should write to Executive Director, IACIS, 
Hyderabad-500 007. Applications on plain paper giving full particulars should 
reach by April 30,2000 listing upto three referees through proper channels. 



Indo-American 

Studies 

cl 

Centre 

International 
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THESES OF THE MONTH 


A Ust of doctoral theses accepted by Indian Universities (January to February, 2000) 


HUMANITIES 

Geography 

I. Saneetha, P Urban m tero cMma tte study of Vbakhapataam, 
Andhra Pradesh, India. (lYof S Saciu Devi). Department of Geography, 
Andhra University, Waltair 

2 Thakur, Rajendra Kumar BUaapur samgihag ndn Jansankhya 
kee andyogUt wwanHiam : Ek bhaugoHk vfchleshan. (Dr S L Kofca), 
Deportment of Geography, Guru Ghasidas Viriiwavidyalaya. Biiaspur. 

History 

1. Ajmerm, Navina Jafa. The fadhnux of ecwmric and patronage 
patterns on performing arts hi the 26th century: Cose study Kuthak 
ch tt dra l dance from the North India. (Dr Narayani Gupta and Dr Kapila 
Vatsayayan). Department of History, Janua Milha lslanua, New Delhi. 

2 Pandcy, Shivnandan Bharttya nukritlk dharoharon kc 
porirakshan mdn Bhartiya Pnratatva Sarvekshan Vlbhag ke yogdan 
Ira rlr Tin r ha n a tmalr adhy ajran fPi 7 TI 7 injJQ Pr pi m in nl i if Mi ill iij. . 
Gunikula Kangri ViahwavidyaUya, Hard war. 

3 Parmar, Ajay. Gartnral Hhnalay kee kala, prarambh se 1200 
ftsrvi tak. (Dr Kashmir Singh Bhindar), Department of History. Gumkuia 
Kangn Vishwavidyalaya. Hard war 

4 Peshan, Kiran KaDuuta the gnat historian of Kashmir. (Dr 
Kashmir Singh Bhindar), Department of History, Gunikula Kangri 
Vishwavidyalaya. HardWK 

Language & Literature 

Arabic 

1 Aboobacker. A A critical study of die poetry of Umar Abu 
Rishah. (Dr Syed Ehtisham Ahmad Nadvi). Department of Arabic, 
University of Calicut. Calicut 

2. Sbafeeq, Hafiz Mohammod. Montana Abrkil Hasan All Nadvi 
ke literature metn Akungir Yakjetdi nr sanutji blah ka rujhan. (Dr 
Anfa Simeen), Department of Arabic, Barkatullah Vishwavidyalaya, 
Bhopal 

Bengali 

1. Bbattacharyya, Sukumar. Rabindrottar kayekjnn Kabir 
rachanay aansluita sahttyer nttandhfkar. (Dr Suimta Chakraborty), 
Depaitmeni of Bengali. University of Burdwan. Burdwan. 

2. Mandal. Karoal Chandra. Naxnd mhitye samaj hhahana. (Dr 
Baidyanarh Mukherjcc), Department of Bengali, University of Burdwan, 
Burdwan. 

3. Mukbopadhyay, Apama. Rabindrajibaner dnbadiar, 1924-24 
: Qdi tathya vittflt sameeksha. (Dr Bi jit Kr Dana). Department of Bengali, 
University of Bind wan. Burdwan. 

English 

1. Bakshi, Alka. Social vision of earnest Hearing-way: significant 
patterns in Ms novel*. (Prof D K Rampal and Dr Posh Charak), 
Department of English, University of Jammu, Jammu. 

2. Charak, Sianan. Strnetml analogues in the majpr fiction of 
Stdnbecfc. (Dr D K Rampal), Department of English, University of Jammu, 
Jammu. 

3t >hi ya, Daymand-ThgphflnawphfcalvtgfaHiof RaJaRao.(DrS 
K Sharma), Department of English, Gunikula Kangri Vishwavidyalaya, 


Hard war 

4. Gupta. Shashi. The Malgonkar Hero: A study off the novels of 
Manohar Malgonkar with special reference to fab heroes. (Dr M K 
Bhafnagar), Department of English, Mahanhi Dayanand University, 
Rohtak. 

3. Magotra, Ritu. The novel of the American west with special 
rrftarence toVanUsFWiar,AB Guthrie, Frederick Manfred and Fnmk 
Waters. (Dr K B Razdan), Department of English, University of Jammu, 
Jammu. 

6. Mimthula, D Tbe MKh in gsrorn ao strain in the later novels of 
Kama In Markandaya. Department of English, Gandhi gram Rural 
Institute, Gandhi gram 

7. Muhdi, Saeed Salah Abdel. A study of the attitudes and 
motivation d Arab students in the Indian universities and their 
Uai-wti ^ U r aS a gipain EngHJi TVpnitmminfEn g lish , MaharajaSayajiian 

University of Baroda, Vadodara 

8. Negi, Pratap Singh. The treatment of woman in the novels of 
Indo English women writers with special reference to Nayantant 
Sahg al , Anita Deaai and Kamala Markandaya. (Dr Ambuj Sharma), 
Department of English, Gurukula Kagri Vishwavidyalaya, Hard war. 

Q. S hanlcat Ah to Engfeh: The copstructfcnimd validation 

of tbe performance test at phs two leveL (Dr CP Si vadasan), Department 

of English, University of Calicut, Calicut 

10. Suiender Smgb The theme of quest in tbe poetry of W H 
Auden. (Dr S K Sharma), Department of English, Gurukula Kangn 
Vishwavidyalaya, Hard war. 

11 Suresh Bala. Predicament of female identity : A study of 
Kamala Markanriaya"s novels. (Dr R K Sharma), Dep ar tm e nt of English, 
Mahanhi Dayanand University, Rohtak 

12. Sun, TWinkle. A roam of their own: The form and style of the 
feminist novel in Africa, 1950 -1990. (Dr Deepshikha Kotwai), 
Department of English, University of Jammu, Jammu. 

Hindi 

1. Bhagchi, Gopa ChhattLigarh mein swntnntrayottar Hindi 
patrakarita k* vmtiMtmait anushcdan. (iv Aijim Tiwari), Department 
of Hindi, Gum Ghasidas Vishwavidyalaya, Biiaspur. 

2. Kamla Rani. LaHt nlhandhkarViveki Rai: Pratipadhya evnm 
shilp. (Dr B N Singhal), Department of Hindi. Maharshi Dayanand 
University, Rohtak 

3 Matnya, Nand Kisborc Hindi atnriiw kee dustriparamparu 
aur Ram Bthm Sharma ka alochana sansar. (Dr Bimal Chandra Sinha), 
De partm ent of Hindi, University of Burdwan, Burdwan. 

4. Mishra.Rani Shankar ffimMkeifaakparakknvyakaaddhayan 
(ftof Ashok Chakrdhar), Deportment of Hindi, lamia Milha lslatma. New 
Delhi. 

5. Pandcy, Sugandh. Satfaattar Hindi ke ntithktya khand kavytm 
ka dHpa vidhan. (Dr Sanbum Vaiahya), Department erf Hindi, Gunikula 
Kangri Vishwavidyalaya, Haidwar. 

6 Sharma, Pinki Ram Darsha Mlshra ke upanayason mdn 
■nrfiHkta. (Dr R N Mishra). Department of Hindi, Maharshi Dayanand 
University, Rohtak. 

7. S ingh, Sucfiur Ranjan. Mnfctiboth kee kavita mdn fantney aur 
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ylha tti rhrtim (ftrfPN S T>agj), QeptitmeniofHmdi, BarkatuMah 
Vishwavidyalaya. Bhopal. ; 

8. Spoil Komar. Fodsbww Nath Rcau he katha uhltya kce 
amqjik, rajnaitik cfaetana. (Prof P N S Tyagj), Department of Hindi, 
Barkatullah Vishwavidyalaya, Bhopal. 

9. Vcena Rani. Bhartendu Harish Chandra he Mhfc"* mdn 
yufparkUrMiya (Dr B N Singhal), Department of Hindi, Maharshi 
Dayanand University, Robtek. 

10. Veeua Ram. Aouita Prttam he upanyasoo mdn nail (Dr 
Radha Krishan), Department of Hindi, Maharshi Dayanand University, 
Robtak. 

Kannada 

1. Shirahatti, Shankarappa Ramappa. Shlrhattiya Shri 
Fakkevhwar Sumstanmath : Samagra adhyayana. (Dr S V 
Ayyanagoudar), Department of Kannada. Karnatak University, Dharwad 

Malayalam 

1. Valsan, T lingntelte convergence : Kookani Malayalam 
cnwr art situation. (Dr G Balasubramamaa). Department of Malayalam. 
University of Calicut, Calicut 

Persian 

1. Abada Khatoon. MnghaJ Durbar he ahem ghatr Musttm Farsi 
shorn. (Dr Mohd Iqbal). Department of Persian, lamia Mi Hu Islamia. 
New Delhi. 

2. Anisa Khatoon. Kherul outfalls ka tnaqidl mntaln. (Dr Shotab 
Azmi). Department erf* Persian, lamia MiUia Mamia. New Delhi. 

3. Naukhez. Shahid Farsi zabanOadab kce tarvee Farsi zaban 
O adab kee tarvecj wa hhaa mdn Daarnl Musaantfeeu Azamgarh 
ka Um : Ek tehqnftqai wa tanqeedl mntaia. (Dr Mohd Iqbal), 
Department of Persian, lamia MiUia Is lamia, New Delhi. 

Sanskrit 

1. Dayashankar, Dhavanyalok ke parlprckshyn mein 
Raghuvansh Mahafcavya ka samcekshatmak adhyayan. (Dr Somdev 
Shatanshu), Department of Sanskrit, Gurukula Kangri Vishwavidyalaya, 
Hard war 

2 Bnmih PwtVlili—alh VMyahnlrar Iw wHilf g ranlhnn lea 

nadyanhan. (Dr Dtac&h Chandra Shastn ), Department of Veda, Gurukula 
Kangn Vishwavidyalaya. Hardwar. 

3. Rajender Kumar. Harihar krit Prabhavati Parinaya latha 
Gokalnath krit Amritodaya ka natya shastra kee drishti se 
tuLanatmak adhyayan. {Prof Vcdprakash Shastri), Department of 
Sanskrit, Gurukula Kangri Vishwavidyalaya, Hardwar. 

4. Sharma, Bhashkar. At harvprati e faakhy Chaturadhyakaya 
bhaaita yalgyaalkamadhjaaam. (Prof Sudhi Kant Bhardwaj). 
Department of Sanskrit, Maharshi Dayanand University, Rohtak. 

5. Sharma^ Sanita, Mahabharat evam Shrimad Bhagwat mdn 
Shri Krishna ; Ek tnkaatmak adhyayan. (Dr Mahavir Agarwal), 
De par tment of Sanskrit, Gurukula Kangri Vishwavidyalaya, Hardwar. 

. SDvcoi, rmamprasaa midutb piinjijiiu rfuip nyn 
tadtyn yagiawnt (Dr Rampakab Sharma), Department of Sanskrit, 
Gurukula Kangri Vishwavidyalaya, Hardwar. 

Urdu 

1. Ilyas, Mohd. Urdu Sher O adab ke faregb metn Biynat 
Hamper ka Um. (Prof Q O R Hashmi), Dep artm ent of Urdu, lanna 
MiUia Ls lamia, New Delhi. 


' T Tslirm Anjum V^rrtn nmilnirki amalmilif maaaifl Cilil 
Chandkc bad. (ProfSughra Mehdi), Department of Urdu, Jamia MiUia 
Is lamia. New Delhi. 

Philosophy 

1. Deswal.U£ha. Effects of amaas ted pranayamna on physical 
«iri physiological coinponcias of boys between age group 12-U years. 
(Dr Uhwar Bhardwaj). Department of Philosophy, Gurukula Kangri 
Vishwavidyalaya, Hardwar. 

2. Dimri, Mukesh Chandra. Pashchntya nitiahastra mein nahlk 
nlraaya kee samkaleen avadharnnym : Ek samaJochanatmak 
adhyayan. (Dr Jaidev Vedalankar), Department of Philosophy, Gurukula 
Kangri Vishwavidyalaya, Hardwar. 

3. Pal, Bardrinarayan. Bhartiya darshan ke pnriprrkihya mein 
sarralo chanatmak adhyayan. (Dr Vijaypal Shastri), Department of 
Philosophy, Gurukula Kangri Vishwavidyalaya. Hardwar. 

4. Sharma. N Subrahmanyam. Pratyaksha In Indian philosophy 
with spedal reference to Nyaya. (Dr U S Bisht), Department of 
Philosophy, Gurukula Kangri Vishwavidyalaya, Hardwar. 

Religion 

1. Dcvmder Kumar. The awakening.: Resurgence of Buddhist 
studies in India. (Prof R K Mtsfara). Department of Buddhist Studies. 
University of Jammu, Jammu. 

2 Labh, Nihanka Bauddh Dbaram ke vfkas mete Bhikstiuni 
ftfftgh L trrbhunift , a • Pali ■ttnrtim kr Hshrrrh Tanriarfrh nrHn {Pt R K 
Muhra), Depeitmeot of Buddhist Studies, University of Jammu, Jammu 
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NATIONAL INSTITUTE OF MENTAL HEALTH 



AND NEURO SCIENCES 

(DEEMED UNIVERSITY) 
BANGALORE-560 029 



NIMH:ACA-B:DPN:DNN:M£c:ADMN:2000-2001 


Dated: 01-04-2000 


ADMISSION NOTICE 

Applications in prescribed form are invited from eligible candidates/employees, for admission to the following courses for the 
Academic Year 2000-2001, commencing from 1 September, 2000. 

A* DIPLOMA COURSES IN NURSING 
DURATION s One Year 

1. Diploma in Psychiatric Nursing (DPN) — 30 Seals 

2. Diploma in Neurological and Neurosurgical Nursing (DNN) — 06 Seats 
(Two seats are reserved for Military Nursing Officers) 

Separate application forms should be obtained and submitted for each course 
ELIGIBILITY FOR ADMISSION 

i) Should possess ‘A’ Grade Certificate in General Nursing, recognised by Indian Nursing Council 

ii) Should be a registered nurse in the State Nursing Council, with TWO years experience 

B. DIPLOMA IN CLINICAL NEUROPHYSIOLOGY TECHNOLOGY (DCNT) 

DURATION : One year 

Number of Scats —- 4 Nos. 

Preference will be given to deputed candidates from State/Central Govt/Pubhc Undertaking/Private Institutions. 

ELIGIBILITY FOR ADMISSION: 

Minimum Qualification: B.Sc with Physics^Ekctronics/Computer Sciences with minimum II Class in the qualifying examination. 
OR 

Diploma in Electnonic/Electn cal/Instrumeniation 
OR 

Diploma in Computers (approved by Board of Technical Education) 

OR 

PUC with 3 years experience as EEG Technician. 

C. CERTIFICATE COURSE IN NEUROKMAGING & TECHNOLOGY 
DURATION : One Year 

Number of Seats — 2 Scats (Deputed candidates only) 

ELIGIBILITY FOR ADMISSION 

Diploma in Radiographic Technology from Vocational Board of Government of Karnataka or equivalent qualification. 

OR 

Bachelors degree in Radiation technology from any recognised University or equivalent qualification. 

Common for all Courses 

1) Reservation : 15% of seats are reserved for SC, 7.5% of seats are reserved for ST. 

2) Details regarding stipend are available in the prospectus. 

3) Deputed/Sponsored candidates are not entitled for stipend. 

GUIDELINES 

1. Application form and prospectus can be obtained from the Director, NIMHANS by enclosing an Indian Postal Order of value 
of Rs. 100/-drawn in favour of the Director. NIMHANS, Bangalore, along with a self addressed stamped envelope (26 cm x 10 
cm)ofRs. 15.00. 

2. Applications completed in all respects should be sent to the Director, National Institute of Mental Health and Neuro Sciences. 
P.B. No. 2900, Bangalore-560 029. 

3. Last date for issue of application 

(i) through post — 10 May 

(ii) in person — 20 May 

4. Last date for receipt of fiUed-in application is 25JL2000 

5. Commencement of Courses : 1 September 

i) Last for admission : 7 September 

ii) With prior request : 15 September 

Dr. M. GourieDevi 
DIRECTOR/VICE-CHANCELLOR 
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NATIONAL INSTITUTE OF MENTAL HEALTH 

AND NEURO SCIENCES 

(DEEMED UNIVERSITY) 

P.B. No. 2900, Hosor Road, Bu>galoK-S«0«29, INDIA 
GRAMS:N1MHANS Ph: 6642121 (20 Lines) Telex: 0845/2186 NIMH-IN Fjuc 0091-0804631830 


tr-s&SS 


No. NIMH/A CA/ADMN/2000-2001 


ADMISSION NOTICE 


Applications in prescribed form are invited from Indian Nationals for admission to the following courses for the 
Academic Year 2000-2001 commencing from 1 September, 2000. 

A. POST-GRADUATE DEGREE/DIPLOMA COURSES 

1.1 Doctor of Philosophy (Ph.D) Institute Fellowship 

a) Ph.D Degree in Biophysics 1 

b) Ph.D Degree in Clinical Psychology 4 

c) Ph.D Degree in Human Genetics 1 

d) Ph.D Degree in Neurochemistry 1 

e) Ph.D Degree in Neurophysiology 2 

f) Ph.D Degree in Psychopharmacology 1 

U Doctor of Philosophy (Ph.D) Fellowships from recognised Institutions/Agencles 

Candidate can register for the following disciplines. Entrance examination for selection of candidates for Ph.D programme 
in these departments will be held during the months of July and March. Candidates with fellowships from recognised 
Institutions/Agencies have to work on full time basis for a minimum period of three years (Two years for candidates 
with M.Phil/DNB/MD/MS/DM/M.Ch degrees). Interested candidates should write to the Registrar along with complete 
bio-data specifying area of research interest. 

(I) Biophysics (2) Biostatistics (3) Clinical Psychology (4) Epidemiology (5) Health Education (6) Human Genetics 
(7) Neurology (8) Neurochemistry (9) Neuroimaging and Interventional Radiology (10) Neuromicrobiology 

(II) Neuropathology (12) Neurophysiology (13) Neurosurgery (14) Neurovirology (15) Psychiatry (16) 
Psychopharmacology (17) Psychiatric Social Work (18) Speech Pathology & Audiology. 


2. DM in Neuroradiology 3 Seats 

3. DM Degree in Neurology 6 Seats 

4. M.Ch Degree in Neurosurgery 6 Seats 

5. MD Degree in Psychiatry 14 Seats 

6. Diploma in Psychiatry (DPM) 6 Seats 

7. Post Doctoral Fellowship Course in Neuropathology 2 Seats 

8. Post Doctoral Fellowship Course in Neuro-Anaesthesia 4 Seats 

9. M.Phil in Clinical Psychology 15 Seats 

10. M.Phil in Psychiatric Social Work 15 Seats 

11. M.Phil in Neurophysiology 2 Seats 

12. M.Phil in Biophysics 2 Seats 

13. M.Fhil in Speech Language Pathology 2 Seats 

6 Seats 


(1 for Deputed) 

*(1 for Foreign/Deputed) 

(2 for Foreign/Deputed) 

(For Karnataka Domicile Only) 
(1 for Deputed) 

(2 for Foreign/Deputed) 

(3 for Foreign/Deputed) 

(3 for Foreign/Deputed) 


(1 for Foreign/Deputed) 


14. M.Sc in Psychiatric Nursing 6 Seats — 

Foreign Nationals are required to submit their applications through the Diplomatic Channel (through the Ministry of 
Exterrt&I Affairs) and the Deputed candidates shall submit their application to the Institute through proper channel. 
They shall also appear for a common Entrance Examination along with the other candidates. 
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•If a suitable forci gn/deputed candidate is not available it will be filled by open merit. 

SEPARATE APPLICATION FORM SHOULD BE OBTAINED AND SUBMITTED FOR EACH COURSE 
B. ELIGIBILITY FOR ADMISSION : 

MtabnuBi Qualification for admission to SLNo. 1.1 (a to f). 

(a) t*h.D In Biophysics : M.Sc (Fhysical/Life Sciences)/MBBS/BE degree. 

(b) PhJ) in Cli ni cal Psychology : MA/M.Sc degree in Psychology or two-year M.Phil degree in Clinical Psychology.' 

(c) PhJL Degree In Human Genetics : Masters degree in Zoology with cell biology/genetics as specialization, 
M.Sc., in Biochemistry/Biotechnology/Genetics/Human genetics/Applied genedcs/Molecular biology. 

(d) PhD Degree in Neurochemistry : M.Sc in Biochemistry/Medical Biochemistry. 

(e) Ph.D Degree in Neurophysiology : Master’s Degree in Life Science/M.Pil Degree in Neurophysiology/MBBS or 
MD/DNB/M.Ch in Neurosurgery/DM in Neurology. 

(f) Ph.D. Degree in Psycbopharmacology : Master’s Degree in biological or physical sciences/MBBS/Engineering/ 
M.Phil in any discipline related to psychological or Neurological Sciences. 

Minimum Qualification for admission to SL No. 1J2 (1 to 18) 

• 

A Master’s degree in any discipline related to Mental Health and Neuro Science/MBBS/BE/B.TechTB.Sc Engineering 
with a minimum of 55% marks in the aggregate to work full time for a minimum period of three years or M.Phil/DM 
in Neurology/M .Ch in Neurosurgery/MD/MS/DNB of an University recognised as equivalent by NIMHANS to work 
full time for a minimum period of two years. 

Common for Serial Nos. 1.1 and 1.2 Candidates with master's degree obtained through research and awarded on the 
basis of the evaluation of the thesis (from a University recognised by NIMHANS which does not award marks at the 
master’s level) are also eligible to apply for Ph D programme. 

Minimum Qualifications for admission to DM Degree in Neuroradiology 

MD/DNB in Radiodiagnosis. Duration of course is three years. Two candidates by direct admission and one by deputation. 

Minimum Qualifications for admission to DM Degree in Neuroiogy/M.Ch Degree in Neurosurgery/MD Degree 
in Psychiatry/Diploma in Psychiatry 

i) MBBS degree 

ii) A certificate to the effect that compulsory Rotating Internship of one year after MBBS or its equivalent should 
be produced before 30/07/2000. 

in) Full Registration with a State Medical Council; and 

iv) (a) For candidates with MBBS, the duration of DM degree in Neurology and M.Ch. degree in Neurosurgery 
courses, respectively, will be five years. 

(b) For candidates with MD Degree/Diplomate of the National Board of Examinations in General Medicine or 
Paediatrics; and (u) MS degree/Diplomate of National Board of Examinations in General Surgery or Orthopaedics, 
the duration of DM Degree in Neurology and M.Ch. in Neurosurgery courses, respectively, will be 3 years. 
Minimum Qualifications for admission to Post Doctoral Fellowship course in Neuropathology 
MD/DNB in Pathology. Duration of the course is one year. One candidate by direct admission and one by deputation. 
Minimum Qualifications for admission to Post Doctoral Fellowship Course in Neuroanaesthesia 
MD degree in Anaesthesia. Two candidates by direct admission and two by deputation. 

Minimum Qualifications for admission to M.Phil Courses from SI. Nos. 9 to 13 
M.Phil in Clinical Psychology : MA/M.Sc.. degree in psychology. 

MJ*hil in Psychiatric Social Work : Master’s Degree in Social Work. 

MJ*hil in Neurophysiology : Master's Degree in Life Sciences/MBBS degree. 

MJPUI in Biophysics : M.Sc. in Physical Life Science/MBBS/BE Degree. 

M.Phil In Speech Language Pathology : M.Sc.. Degree in Speech and Hearing or any other Master's degree in 
Speech and Hearing. 

Minimum Q ualifica tions for admission to M.Sc. in Psychiatric Nursing Course 

(a) The course is open to those who are registered Nurses with B.Sc/B.Sc (Hons) in Nursing. 

w / i .I* 

(b) Should have a rr»P»T ril . ltT ? pf two years of experience after obtaining B.Sc/B.Sc. (Hons) in Nursing degree in Hospital 
Nursing Education, Institution or Community Health setting. 
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A relaxation of 5% on the aggregate of marks obtained will be given for non-medical and Fh.D courses in respect of 
SC/ST candidates. 

Common for all Courses 

The qualifying degrees for all the above mentioned courses should be from a recognised University or any qtiw 
qualification recognised as equivalent thereto by N1MHANS. For medical qualification the degree should be recognised 
by the Medical Council of India. 

The ca n dida t es should have obtained not less than 55% of Marks in the aggregate of the Master's degree for non¬ 
medical courses. 

C. Guidelines 

• ' i * t 

In respect of Non-Medical Courses, candidates who have appeared for the qualifying examinations and are awaiting 
results, may also apply. However, such candidates will be eligible to appear in the final interview only if they produce 
the proof of having passed the examination in writing issued by the University as on the date of interview. In respect of 
Medical Courses, the candidate should have completed one year internship and registration with State Medical Council 
on or before 30/07/2000. 

D. Emoluments 

Details regarding Emokunents/Stipend/Fellowship for the Medical and Non-Medical Courses are available in the 
Prospectus. 

Foreign Nationals and Deputed candidates, from State GovtVGovt. of India, for courses are not eligible for any stipendiary 
benefits. The fee structure for Foreign Nationals will be charged in US Dollars and for deputed candidates in Indian 
Rupees. 

RESERVATION OF SEATS 

1. Reservations are provided for SC/ST candidates as per Government of India directions, i.e., 22.5% (15% for SC 
and 7.5% for ST) of the total Postgraduate Medical and Non-Medical courses (except DM in Neurology and M.Ch 
in Neurosurgery). 

2. 5% of the total Postgraduate Medical seats (except DM in Neurology and M.Ch in Neurosurgery) arc reserved for 
Medical Graduates who are working under the Family Welfare Programmes in die rural areas having less than 
5000 populations or more than 2 years subject to submission of certificate from the Tahsildar. 

3. Six seats in Diploma in Psychiatry and three seats in M.Phil in Clinical Psychology are reserved for domiciles of 
Karnataka. 

Note: To claim that the candidates are residents/domiciles of Karnataka State Origin, they have to produce certificate 
from the Ihhsildar to the effect that he/she or his/hefr parent/father/mother has been a resident of Karnataka State for a 
period of 10 years or has owned or possessed landed property or house in Karnataka State. 

Preference will be given to candidates deputed by Central/State Governments. 

INSTRUCTIONS 

1. Application forms and Prospectus can be obtained from the Director, NIMHANS on request by mentioning the 
course and by enclosing a Demand Draft/Indian Postal Order of the value of Rs. 250/- (non-refimdable) drawn in 
favour of Director, NIMHANS, Bangalore-560 029, along with a self addressed stamped envelope (25 cm x 18 
cm) of Rs. 15.00. 

2. Candidates may apply for more than one course provided they are eligible. 

3. Application, complete in all respects, should be sent to the Director, NIMHANS, PJB. No. 2900, Bangalore-560 029. 

4. Last date issue of applications — 

(i) through post 10 May 

(ii) in person 20 May 

5. Last date for receipt of filled-in applications is 2&5.2000 

6. Written test will be held in respect of each course separately in Bangalore cm 30th July 2000. 

7. Commencement of the Course : 1 September 

(i) Last date for admission : 7 September 

(ii) With prior request : 15 September 

Dr. M. CJourksDevi 
DIRECTQRA1CE-CHANCELOR 
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MOTHER TERESA WOMEN’S UNIVERSITY 

KODAIKANAL - 624 102 

(Established under the Act of Thmil Nadu 1984) 

NOTIFICATION NO. 103 


Applications for admission to the following REGULAR courses are invited from WOMEN CANDIDATES possessing the required 
qualification specified for each course commencing from this ACADEMIC YEAR 2000-2001. The courses are offered at KodaikanaJ(K). 
Research and Extension Centres, Chennai(C) and MaduTai(M). 

I. RESEARCH COURSES 

Ph D — Registration is done throughout the year Available for all courses offered under M.Phil regular. 

A. M J*hU — (2 Semesters) 

1. Environmental Economics (K, C) 

2. English (K) 

3 Family Life Management (C) 

4. Historical Studies (K. C. M) 

5 Tourism and Travel Management (K) 

6 Sociology (K, M) 

7 Tamil Studies (C. M) 

8. Women’s Studies (K) 

9. Music (K) 

10 Population Studies (K, C) Any Postgraduate Degree with not less than 55 per cent 

11 Education (K, C) Any Postgraduate Degree with M.Ed and not less than 55 per cent 

12 Guidance and Counselling (K, C) M.A. Guidance and Counselling or M.A. Psychology with 55 per ceni 

11. Postgraduate Courses — M.A JM.Sc JMTTM/MCS — (4 Semesters), M.C.A. — (6 Semesters) 

1. International and Business Economics (C)~| 

2. English (K) 

3 Tamil Studies (C. M) 

4 Guidance A Counselling (K,C) 

5 Sociology (K, M) 

6. Corporate Secretaryship (K) 

7. Family Life Management (C) 

Specialisation * 

a) Family Resource Management 
h) Textiles A Clothing 

8 Information Studies (Library Science) (K) 

9 Music (K) 

10. Mass Communication (C. M) 

(In Tamil & English Medium) 

11. Tourism and Travel Management (K, M) Any Graduate with 50 per cent 

12. Women’s Studies (K) 

13. Human Rights Education (K, M) __ 

14. Master of Computer Applications (K, M, C) B.Sc. Computer Science/B.Sc. Malhs/B.Sc. Statistics/ 

(3 years) B.Sc. Physics/B.Com. with Mathematics/B.Sc., Chemistry/ 

BCA/B.E. securing 60% iq part III subjects. 

(ENTRANCE TEST WILL BE CONDUCTED). 

All the above mentioned Postgraduate Courses are skill oriented with placement possibilities. Women’s Studies course offers Photography, 
Vediography and Communication skills. 


Bachelor Degree with not less than 
50 per cent in the concerned subject/ 
specialisation. 



UL Undergraduate Courses — (6 Semesters) 

BBA/BBM/B.Com/BCS/BTlM/B.Sc/BCA — Mother Teresa Women’s University College, Kodalkanal. 

1. Bachelor of Tourism and Travel Management “ 

2. Bahelor of Corporate Secretaryship +2 Pass with Mathematics/ 

3. Bachelor of Business Administration Commerce/Accountancy/ 

4. Bachelor of Bank Management Economics. 

5. Bachefc&oC Commerce J 
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6. Bachelor of Conqxiter Applications +2 pass Wfti Matheitiatics/Cbftriputer science as one of thesubjects. 

7. B.Sc. Applied Electronics +2 pas| with Physics and htyhemaiics combination. , , 

8. B.Sc. Textftes & Clothing " +2 pass with Science subject/vocation stream with Home Science subject. 

9. BBA (Hospital Administration)* 

B.Sc. Lab Technology 

Bio Chemistry +2 pass with science subjects 

Micro Biology 

♦These four courses are available only at Meenakshi Mission Hospita/, Madurai 

IV. PC. Diploma Courses: (One year courses) 

1) Folk-Lore (M) 2) Comparative Literature (M) 3) Personnel Management & Industrial Relations (M) 4) Labour Laws (M) 5) Hotel 
Management (M) 6) Education Technology (C) 7) Pre School Education (C) (8) Tourism Management (O 9) Music (K. M, O 
Eligibility: Any Graduate. 

V. Diploma Courses (Six months course) 

1) Entrepreneurial Development (C) 2) Catering Technology (M) 3) Creative Writing (C) 

Eligibility : for above I. Economics or Commerce Graduate. 2. Any Graduate and 3. Plus Two Pass 

VI. Certificate Courses: (3 mouths course) 

1) C++ (OOPS) (K, C). 2) Advanced Computer Programming (K, M). 3) Automation Package (M, K). 4) Surface Ornamentation (C), 
S) Tailoring (C), 6) Script Writing Electronic Media (C). 

Eligibility s for 1.2 Any Graduate with Computer Knowledge 3 to 6 Plus two pass 
Cost of Application: 



(In Person) 

(By Post) 


Rs. P 

Rs. P 

PhD 

200.00 

230.00 

M.C.A7M.Phil 

150.00 

180.00 

P.G. Courses 

10000 

130.00 

U-G. Courses 

60.00 

90.00 

PG Diploma Courses/Certificate Courses 

75.00 

105 00 


Tamil Nadu Government Scholarships for SC/ST/BC/MBC/DNC and Rani Mangammal Scholarships are available to the eligible students 
as per Govt, rules. 

For SC/ST candidates, the application form will be issued free of cost on production of an attested xerox copy of the Permanent Community 
Certificate. 

For all the above mentioned courses application forms can be had from the following addresses : REGISTRAR, MOTHER TERESA 
WOMEN’S UNIVERSITY. KODAIKANAL-624 102. TAMIL NADU OR THE CO-ORDINATOR. MOTHER TERESA WOMEN S 
UNIVERSITY RESEARCH AND EXTENSION CENTRE, Institute of Advanced Studies in Education Campus, Satdapet, Chennai-600 
015 or THE CO-ORDINATOR, MOTHER TERESA WOMEN'S UNIVERSITY RESEARCH AND EXTENSION CENTRE. Themozhi 
Kalyana Mandapam, Mela Ponnagaram, Arappalayam, Madurai, by sending a STATE BANK OF INDIA, Demand Draft for the prescribed 
cost drawn in favour of The Registrar. Mother Teresa Women’s Uni versity. Kodaikanal. FOR EACH COURSE A SEPARATE APPLICATION 
FORM IS TO BE OBTAINED. The University will not be responsible for the POSTAL DELAY Candidates are therefore requested to apply 
well in time. 

LAST DATE for receipt of filled in application form 

1) For UG Courses The day after 10 working days from the date of publication of plus 2 results. 

2) For PG Courses : 10.07 2000 

3) For M.Phil Courses : 31.07.2000 

Those awaiting the final semester examinations results are also eligible to apply for admission to Postgraduate and M.Phil Courses. 

The University will not hold itself responsible to communicate if the applicant does not fulfil the required eligibility. The University 
reserves the right to suspend any Course if sufficient number of candidates are not available. FEES must be paid in full when 
admitted, failing which seat will not be kept pending payment. The fees once paid will not be refunded or adjusted or transferred 
under any circumstances. Hostel facilities are available at Kodaikanal, Chennai and Madurai. 

The filled in application form along with Registration Fee should be addressed to the Registrar, Mother Teresa Women's University. 
Kodaikanal. 

ENTRANCE EXAMINATION FOR M.C.A COURSE IS ON 20.05.2000 in the mentioned addresses at Kodaikanal. Madurai and 
Chennai. 

Dr. M. Vusantha 
REGISTRAR 
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Calendar of Events 


“ "* *1- v -- 

Proposed Dates 
of the Event 

Title 

Objective 

Name of the 

Organising Department 

Name of the 

Organising Secretary/ 

Officer to be contacted 

May 26-27 

2000 

National Seminar on 
Organisation of Libraries 
and Information Centres 
in the 21st Century 

To help the L A IS profession 
adapt itself to the new 
environment created by IT 

CHMK Library and Deptt 
of Library k. Inf Sc., 
University of Calicut 

Prof. (Dr) M. Bavalculty 

CHMK Library, University of 
Calicut, Kerala-673 635 

May 28-30 

2000 

Association for 

Educational Research 
Annua! Conference 

Theme. Research 

Issues in Curriculum 

PVDT College of 

Education for Women, 

(SNOT Women's 

University, Mumbai) 

Dr AGBhalwankar 

Principal, 

PVDT College of Education 
for Women, Church Gate 
Mumbai-400020. 

Dec 13-15 

2000 

Indicators of Quality 

Edn at the Elemoitary 
Stage 

To bring qualitative 
improvement in 
school education 

NCERT, 

New Delhi 

Prof Ved Prakash 

DPEFCRG, NCERT 

New Delhi-110 016 

Fax 91-11-6868419 
E-mail-dircBgiasdlOl 
vsnl.net. in 

Dec 28-30 

2000 

Teacher Education and 
Information Technology 

To discuss the implications 
of IT in Teacher Education 
in all its stages and 
dimensions. 

IASE, M] P Rohilkhand 
University, Bareilly (U P) 

Dr (Miss) Beena Shah 

Director, IASE 

M.J P. Rohilkhand 

University, Bareilly, (U.P.) 

April 01-05 

2001 

20th World Conference 
on Open Learning and 
Distance Education. 
Dusseldorf, Germany 

Theme The Future of 
Learning — Leammg for 
the Future Shaping the 
Transition 

International Council for 
Opai and Distance 

Education (ICDE) 

« 

ICDE Gjexdrums vei 12, 

N-0486, Odo, Noway 

Fax + 4722 02 8161 
e-mail ■ kdeBicde no 
http://www.iode org 


DAYALBAGH EDUCATIONAL INSTITUTE 

(Ooomoci University), Dayalbagh, AGRA'282005 


The Dayatbegh Educational Institute is a Deemed University wider Section 3 of the University Grants Commission Act, 1956 as per 
Notification No. F.9-3/78-U-3 dated 16.5.81 issued by the Government of lixfia. Ministry of Education & Cutters. Applications In 
prescribed form are invited for the following posts. The p refer r ed areas of specialieatiavis for Lsctursrs are fndfeatad to italics : 
RESERVED FOR SC : (A) Lecturers-1.Commerce-Accountancy & Law (Accounting Applications)', 2. Home Science; 3. Sociology 
{Stood Welfare Institutions 6 Activities); 4. Economie s . For DEI Technical Col o g o Lecterers-1 ."English; 2.TMech.£ngg. (B) 1."Teaching 
Asstt.(Meet) .Engg.). 2."Technician Gr-ll (Mechanical EnggV Glass utowtngfChemlcBl aveas-USiC). 3.Technician Gr-IH (Botany) 
RESERVED FOR ST : (A) Lecturers—1 .Draw in g & Painting {Commercial Art inducting Textile Designing & Printing): 2.Psycho1ogy 
(Diagnosis and Psychological Treatment of Behavioural Problems ); 3. Economics (Part-time). For DEI Technical Co l la ge "Lecboer 
hi Mech.Engg. (B) 1. Key Punch Operator. 2. Technician Gr-tH In Chemistry. 

RESERVED FOR OBC : (B) I.Tecbrtdan Gr-I (Electnonics-USIC); 2." Mechanic Gr^A-lt; 3. Jr. Noter & Drafter 
UN-RESERVED : (A) Protassore-1."EleetEngg.: 2. "Mech.Engg. "Reader ki MechEngg. Lecturers—1.*USIC Etoctranlcs/EJecLEngg.; 
2." Eiect.Engg.; 3. ""Music (Table); 4. Commerce-Applied Business Economics. Asstt. Unhr. Librarian. For DEI Technical Cotiege- 
"Lecterer in Physics. (B) 1 .Teaching Asstt. QacLEngg. 2.Computer Operator. 3.*Asstt. Draftsman. 4. Technic ia n Gr-lll ki Drawing & 
P ain ti ng . 5.Technician Gr-lll in Physics. 6."T«bte Accompanist. 7. Routine Clerk. 8. Typist 9.Ubr?ry Assistant For DEI Technical 
C o tt a g e 1 "Asstt. Lecturer in Elect. Engg.. 2.*Aastt. Lecturer in Mach. Engg. 3."Motor Mechanic. 


* For posts in Eng i neering areas. UStC and in the DEI Tedmtcat Cottage, only male applicants may apply at present 
— For posts in Music (Table), only f e ma le applicant s may apply at present 


NOTE : (1) Prescribed a p pli ca tio n forms and pertcutera of pay scales, qualifications, experience etc. can be had from the office of 
fha REGISTRAR of tee Institute on payment of Rs.50f- for tee posts mentioned wider various sections "A" above and Rs.30/- far those 
ranter sections “B" above at tits Institute coulter or by post by sendtog a self addressed and atemped envelope of size 22*10 arts, with 
postal stamps of Rs.V- tor onSnary poet or R*22l- tor Re gis tered post However, tor tee non-teaching poets for the kitamai candktatas 
of this Institute, tee quakticstions may vary and these are n ot ifi ed internally. (2) Appticattons oompiate in aH respects atongwtth 
andosrras and regl s t re ilo w toe of Rs.75/- for poets men ti oned under section "A" above end Rs£0L for those under section "B” above 


BC/STJOBC we required to pay only 50% of the-rherges for tee application form and the registration toe. (4) For tee poets of Pttttassors 
and Reader mpllriiite are required (as per UGC Reputations 1996) to send four copies each of their three major pubfi ca ti ons for tire 
■nosrmnnt of the isieerrh papers by tee expert members end for tea consideration of tee ^ crean ki g Fjn ta rl i nn Co mm i t tees 
togateer. (•) Al peyftants must be made atthar In cash at counter or by bank draft tefovour of DATALBAGH EDUCATIOilALJN»inM*E 
pay abl e at Agra. <•) Besides foHMng tee p re ec ribad quaMcation of Ph.O. in tee re ta v a rtt subjects for tea posts of Lecturers (other 
tan Engineering), NET wflf be. a desirable qualification. However for the posts of Asstt. University Lfortatan. cl earan ce of NET shall 
be mandate** unless relaxed by the UGC. (7) Posts reserved for ST candidates may be fitted up by SG camfidetes If euitabte ST 
candktatas are not available and vtoe-varea (8) Lecturer (Part-time) shall be paid 50% of pay end attowancae. (9) Ca n di dates are 
catted for kitervtaw on the recommendations of the Screening Committee of tee Institute and as such att applicants may not,be called 
for Interview. No TA end DA shaR be admissible for attending tee interview (10) The Institute reserves the right to fitt or net to fffl any 
of the posts, without giving any reason whatsoever. Die number of posts may vary depending on efogenctea.- 

Mat March.; 
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CLASSIFIED ADVERTISEMENTS 


CHARUTAR VIDYA MANUAL 

VALLABH VXDYANAGAR, GUJARAT 

Charutar Vidya Mandal — Vallabh 
Vidyanagar-388 120, Gujarat, a public charita¬ 
ble education trust founded in 1945 invites ap¬ 
plications for the following posts, for its vari¬ 
ous self-financed institutions: 

[A] Institute ofSckace & Itechnoiugy for Ad¬ 
vanced Studies and Research (ISTAR) a 
Postgraduate institute. 

(1) Reader in Information Science/Environ- 
menial Science 

(2) Assistant P r of es so r in Machine Design/ 
Electrical Power Systems 

(3) Lecturer in Information Science/Environ- 
mental Science/Structural Engineering/ 
Valuation-Real Estatc/Valuabon-Plant & 
Machinery/Industrial Hygiene 

[B] GH Patd College of Engineering & Tech¬ 
nology : 

Pr ofwaor /A iwtetan t Pi t i fc sB or / Lectui'er m 
Mechanical Engineering, Electronics and 
Communication, Computer Engineering, 
Structural Engineering. 

fC] Natubhai V Patel College of Pure & Ap* 

(13 Lcdattin Pbysics/lnsiriwpentttiqi/Aiia- 
lyrical Oremistiy/Mathematics/Contputer 
Science. 

ID] VJ» & JLP.TP. Science College : 

(1) Lect ur e r in Computer Science/Jr. Program¬ 
mers 

[E] SEMCOM College: 

(1) Lecturers in Computer Science. One for 
Master in E-Commerce with networking 
and JAVA/Campmcr Programm er. 

[F] One person to train students far Civil Serv¬ 
ices and other competitive examinations 
with experience in these or related training 
for H M Patel Career Development Cen- 

. trc. 

Qualification and pay-sadcs as per Sardar 
Patel University rales. Ability to teach through 
English Medium is a must. Fee application 
forms for posts A to E, write to the Director/ 
Principal of the respective institutioo/CoOege 
with a self addressed,stamped (Rs. 6/-, 9‘iA") 
e nvel op e . Application m the prescribed forms * 
behfi BMi April 2666 win only be consid¬ 
ered. For IF], apfliQgfinn be sptt to die Has. 
SecretaryjChpratar Vidya Maodal-388 120 dj- 
tectiy. Riil td pcsom wffimglti work on cm- 
wwiMttyhooaiM , 

HON. SECKETABY 

\y. r - sr _ 

O*. Si rr , r» l 


ALAGAPPA UNIVERSITY 

KARAIKUD1-630 M3 

Advertisemau No. Appt/4/20M 

Applications are invited from ehgible can¬ 
didates for the following posts in the prescribed 
form in duplicate. 

1. P r ofta aonCotn-Director (Distance Educa¬ 
tion) — One — Open Competition 

Qualification: Essential 

1 An academician not lower in rank than that 
of a S.G. Lecturer/Reader. 

2. Ph D. 

3 Knowledge of Tamil to the extent of draft¬ 
ing official reports/!etters 

4 A minimum of 5 years of administrative 
experience 

Desk-able 

Experience in Distance Educauoo/Carre - 
spondenre Courses/Open University Sys¬ 
tem 

2 P r ofe sso r in lima—One — Open Com¬ 
petition 

QuaHflintinw ; F.wntial 

1. Master’s Degree m Duml from a recognised 
University with atieast 55% marks or an 
equivalent grade. 

2. Doctoral Degree in Tamil 

3. Atieast 10 years of teaching experience at 
Postgraduate level and Research including 
experience of guiding research. 

3. Director (Ahgappa Institute of Manage¬ 
ment) — One — Open Competition 

Qualification : Essential 

1. Fellow of the HM/MBA from a recognised 
Institution/University with atteast 55% 
marks or an equivalent grade 

2 Doctoral Degree in Administration/Man- 
agement. 

3 Atieast 10 years of teaching experience at 
Postgraduate Level and Research including 
experience of guiding research. 

Safe of Pay: 16400-450-20900-500-22400 

The appointment will he on a tenure basis 
for a period of three years for the pout of Pib- 
‘ fessor-C urn -Director 

istrar, Alagappa University, Kattikudi on pay¬ 
ment of Rs. 250.00 fey means of Demand Draft 
drawn in favour of the Registrar, Alagappa 
Umvority payable at Karaikadi. 

Candidates, who are already, jo service 
should scud their applica tion s through proper 


channel so as to reach the Registrar on or be¬ 
fore the last date 

Filled in application should reach the Reg¬ 
istrar on or before 65.05.2900. 

The University reserves the right to fill up 
or not to fill up the poet. 

REGISTRAR 

TTLAK MAHARASHTRA 
VIDYAPEETH 
(DEEMED UNIVERSITY) 
VIDYAPEETH BHAVAN, GULTEKADL, 

PUNE-411 037 (MAHARASHTRA) 

Applications are invited in the prescribed 
form for the following posts, so as to reach the 
undersigned on or before 10th May, 2000. 

1 Professor ot Economics — I (Open) 

2. Lecturer of Economics — I (Open) 

• Qualifications and pay scales are as per 
the norms laid down by the University 
Grants Commission and Government of 
Maharashtra, the details of which are avail¬ 
able alongwith the application form m the 
Vidyapceth office on payment of Rs 100/- 
tn cash, or Rs 120/- by DD drawn in fa¬ 
vour of “Registrar, Ttlnk Maharashtra 
Vidyapceth, Pune.** 

Advt. NoAdmJl/2900 R.K. Dhavalikar 
Date: 29 March, 2600 REGISTRAR 

V1DYASAGAR UNIVERSITY 

MIDNAPORE 721162 

Employment Notification No. vu/R/ 
Advt72/2000 Applications are invited on 
prescribed farm (price Rs. 10, available at 
University Cash Counter on week days) for 
the following posts on or before 24 4.2000 
with Bank Draft payable at Midnapore of Rs 
100 fori and 4a), 75 (for 2 and 4b. 4c). 50 
(for 3 and 4d) and 20 (for 5) 1 Professor 
IRs. 16400-22400] : (1) Bengali (reserved 
for SC). (2] History (Desirable specialisa¬ 
tion : Modern History), (3) Philosophy 
(Open, but Indian Philosophy/Practical Phi¬ 
losophy will get preference), (3) Physiology 
2. Reader [Rs. 12000-18300] : (1) Chemis¬ 
try ft Chemical Technology (specialisation 
: Inorganic/Organic), (2) Commerce with 
Farm Management (M.Com with specialisa¬ 
tion in Tuataon/Mandgcmeut or M.A. with 
specialisation in Mousy and Banking/Agri¬ 
cultural Economics) (3) Cognitive Science/ 
History Of Science (M.A. in Philosophy with 
specialisation iti Cognitive Sciencc/History 
of Scicncc/Phitosopby of Science), (4) Phys¬ 
ics and Ifeehfldfrtiysics. 
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THE INSTITUTE ; A premier Institute in 
India equipped with sophisticated 
infrastructure and instructional facilities, 
high profile core and guest faculty. 

THE PROGRAMME :Two-year full time 
programme, prepares professional 
managers for a career in the management 
of hospitals and other health care 
organizations, both in public & private 
sector. The institute has collaborative 
arrangements with Santokba Durlabhji 
Memorial Hospital. Jaipur: KLES Hospital. 
Belgaum; KMC Coimbatore. SMS Hospital. 
Jaipur and others for practical training. 

CAREER POTENTIAL : Hospital and Health 
care sector has emerged as a large avenue 
for employment of management 
professionals. The Institute has separate 
Placement Cell which makes sufficient 
efforts in getting suitable and lucrative 
jobs. Almost all the graduating students 
of earlier batches have been suitably 
placed in major hospitals and other health 
care organizations in the country and 
abroad. 

ADMISSION PROCEDURE : Graduates in 
any discipline with aggregate of 5 0 percent 
marks. Final year degree students can also 


ADMISSION OPEN FOR 2000-2002 BATCH 

POST-GRADUATE 
PROGRAMME IN HOSPITAL 
& HEALTH MANAGEMENT 

A uniaue career in manaeement: 


en to all Graduates. 


m 


(Approved by All Indie Council forTechnical Education (AICTE), 
Ministry ol Human Resource Development, Govt of India) 


apply. The student will have to appear in 
General MAT (May 14. 2000) or Specialized 
MAT (May 23. 2000) conducted by AIMA. 
Final selection will be made after group 
discussion and interview at the Institute 
campus. 

Last dates for submission of application 
forms for general MAT and specialized 
MAT are April 17th. 2000 & April 28th. 2000 
respectively. 

MAT application forms can be obtained 
from AIMA - CMS. Management House. 14 
Institutional Area. New Lodhi Road. New 
Delhi-1 1 0003 by sending a demand draft 
of Rs.500/- 

Mid-career professionals / sponsored 
candidates/ NRIs/Foretgn Nationals are 
eligible for direct admission through group 
discussion and Interview for which the last 
date for submission of application forms 
atltHMR is June30th. 2000. 

The admission form-cum-prospectus cai ? 
be obtained from the institute in cash or 
by sending a D.D.of Rs.100/- or US S 10 
(drawn in favour of HHMR, Jaipur). The 
application form can also be downloaded 
from our website : httpdwivw. hhmr.org 


For furthor information wrlto to : Chairman, PGDHM 

INDIAN INSTITUTE OF HEALTH MANAGEMENT RESEARCH 

1 Prabhu Dayal Marg, Sanganer Airport, Jaipur-302 011. Tel.: 581431-34. 
Fax : 0141-582138. E-mail : lihmrDiihmr.org Web : http:/www.iihmr.org 
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Let the 
experts take 
care of your 
Pre-processing 
needs. 




Forasmall price 
you can have peace 
and quality. And 
plentyof time to 
coocenttate on real 
issues.- 
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